Board of County Commissioners 4 4
Agenda Request

Aitkin

County Agenda ltem #

§ Requested Meeting Date: 12/17/2019
Title of Item: 2020-2021 Uniform Wage Scales, Adopt Union MOAs

REGULAR AGENDA Action Requested: D Direction Requested

l:l CONSENT AGENDA l:l Approve/Deny Motion % Discussion ltem
D Adopt Resolution (attach draft) Hold Public Hearing*

|:| INFORMATION ONLY *provide copy of hearing notice that was published
Submitted by: Department:
Bobbie Danielson o // [’\ . I;Jm\) Human Resources Dept.
Presenter (Name and Tityéf/ a ZyM dw"/f Estimated Time Needed:

5 ) ) 74 )

Bobbie Danielson, HR Direc o?p 3 minutes

Summary of Issue:

The 2020 budget includes an adjustment to the uniform wage scale. Memorandums of Agreement have been adopted
by 5/6 unions. The last union, Afscme HHS, will reconsider the MOA on 12/16/2019; results of that vote will be available
at Tuesday's board meeting.

Implementation is contingent upon all unions adopting the MOA, to maintain the uniform wage scale. This scale
modification results in "lopping off" Step A 1/1/2020 and adding a new Step O (maximum step) to the wage scale. A
sample MOA is attached.

More discussion will be held at the meeting. Final resuits are pending at time of this agenda deadline.

Alternatives, Options, Effects on Others/Comments:

Recommended Action/Motion:
Motion to authorize the Board Chair, County Administrator, and HR Director to sign uniform wage scale MOAs with each
union (6 unions).

Financial Impact:

Is there a cost associated with this request? Yes D No
What is the total cost, with tax and shipping? $

Is this budgeted? Yes EjNo Please Explain:

Salary increases for 2020 are included in the budget. There are 22 employees at scale Max that will move to the newly
added step on 1/1/2020. Estimated cost = $57,607 (in 2020 budget).

Legally binding agreements must have County Attorney approval prior to submission.



Local 49 Unit

Memorandum of Agreement
(Uniform Wage Scale)
Local 49 Unit

This Memorandum of Agreement is entered into between Aitkin County (hereafter “County”)
and International Union of Operating Engineers, Local No. 49 (hereafter “Union”).

WHEREAS, the County and the Union are parties to a collective bargaining agreement negotiated
pursuant to the Public Employment Labor Relations Act, with the current duration of agreement being
January 1, 2019 until December 31, 2021; and

WHEREAS, Article 12, Wages, Section 12.1, currently states:

Section 12.1 Rate of Pay:

1/1/2019 One-half percent (*%) General Adjustment, plus
employees whose wage is below the maximum of the
appropriate wage scale will advance to the next step on
January 1, 2019.

(One-time special step adjustment on 3/18/2019: Adjust
Jared Bobenmoyer, Mechanic, from Grade 4 Step F to Grade 4
Step G.)

1/1/2020 1% General Adjustment, plus employees whose wage
is below the maximum of the appropriate wage scale will
advance to the next step on January 1, 2020.

1/1/2021 One-half percent (%) General Adjustment, plus
employees whose wage is below the maximum of the
appropriate wage scale will advance to the next step on
January 1, 2021.

1/1/2021 A special one-time Lump Sum payment to employees
named below who are at the wage scale maximum and not
getting a step increase in 2021. (The combined value of the
adjustments shall not exceed $5,512. The dollars will be
divided amongst the following active employees on January
1, 2021 - —Florian Blaszak, Allen Lundquist, Paul White,
Randy Flier, David Jackman, Duane Kraemer, Randy Thompson.
For example, if there are 7 active employees, each will
receive a one-time lump sum payment of $787.42. Or, if
there are 6 active employees, each will receive a one-time
lump sum payment of $918.66. Etc.)



Local 49 Unit

In no event shall an employee's wage be adjusted to exceed
the maximum of the appropriate
salary range.

All employees shall remain at their rate of pay at the
expiration of this Agreement until a new Agreement is executed
by the parties.

Employees who terminate employment prior to the date of County
Board approval of this Agreement shall not be eligible for
retroactive wage adjustments.

;and

WHEREAS, wages for calendar year 2019 have already been paid and will not be addressed in this
MOA; and

WHEREAS, the Agreement contains the following 2020 and 2021 uniform wage scales in
Appendix A:

2020 1% General Adjustment 1/1/2020

Grade [Minimumsal 8 [ ¢ | o [ e [ ¢ [ s [ w [ a0 ] 0 T x | v | M | N aximumso
20 § 4250 § 4375 $ 4505 § 4638 5 4775 5 4916 S 5061 § 5211 $ 5366 S 5525 5 5688 S SB57 S 6030 S 6209 § 6341
19§ 4093 5 4214 § 4338 5 4466 5 4598 $ 4734 § 4874 § 5018 S 5167 § 5320 § 5477 § 5640 § 5807 5 5979 § 6106
18 5 3936 5 4052 § 4172 5 4295 § 4422 5 4552 $ 4687 S 4826 § 4968 § S115 § 5267 § 5423 § 5583 § 5749 § 5870
17 3 3779 § 3891 § 4006 5 4124 § 4245 § 43571 S 4500 § 4633 § 4770 $ 4911 § 5056 § 5206 5 5360 5 5518 § 5635
16 5 3623 § 3729 § 3833 § 3952 § 4069 § 4189 § 4312 5 4440 § 4571 S 4706 § 4845 § 4989 S 5136 § 5288 § 5400
15 5 3466 § 3568 $ 3673 § 3781 § 3892 S 4007 S5 4125 § 4247 § 4372 § 4501 § 4634 $ 4771 § 4913 S 5058 5 5165
14§ 3309 § 3406 $ 3506 5 3610 5 3716 5 3825 § 3938 § 4054 S 4174 § 4297 $ 4424 S 4554 5 4689 5 4828 $ 4930
13 5 3152 § 3245 S 3340 5 3438 5 3539 5 3643 § 3751 5 3861 § 3975 § 4092 § 4213 S 4337 § 4465 § 4597 S 4694
12 5 2095 $ 3083 § 3174 5 3267 5 3363 § 3462 § 3563 5 3668 § 3776 § 3888 § 4002 § 4120 § 4242 § 4367 5 4459
11§ 2839 § 2922 $ 3007 § 3095 § 318 § 3280 S 3376 § 3475 S 3578 § 3683 $ 3791 S 3903 § 4018 5 4137 $ 4224
10 § 2682 $ 2760 $ 2841 5 2924 5 3010 5 3098 5 318 S 3283 $ 3379 § 3478 § 23581 S 3686 5 3795 § 3906 S 39.89
9 5 2525 § 2599 § 2675 § 2753 § 2833 § 2916 $ 3002 5 3090 § 5180 § 3274 § 3370 $ 3469 § 3571 S 3676 § 3753
8 5 2368 S 2437 $ 2508 § 2581 § 2657 5 2734 $ 2814 S 2897 S 2982 § 3069 $ 3159 § 3252 § 3347 § 3446 S 3518
7 5 2211 5 2276 $ 2342 5 2410 § 2480 5 2553 $ 2627 § 2704 5 2783 § 2864 § 2948 § 3035 S 3124 § 3215 § 3288
6 S 2054 § 2114 $ 23175 S 2239 § 2304 $ 2371 $ 2440 § 2511 § 2584 § 2660 § 2738 § 2818 § 2900 $ 2985 § 3048
5 5 1898 § 1952 $ 2009 § 2067 $ 2127 5 2189 § 2253 § 2318 § 2386 § 2455 § 2527 § 2601 $ 2677 5 2755 $ 2812
4 5 1741 5 1701 S 1843 5 1896 S 1951 § 2007 5 2065 § 2125 5 2187 § 2251 § 2316 § 2384 § 2453 § 2525 § 2577
3 $ IS84 § 1629 5 1676 $ 1725 $ 1774 § 1825 $ 1878 § 1932 § 1988 § 2046 S 2105 § 2166 § 2229 § 2294 § 2342
2§ 1427 § 1468 § 1510 $ 1553 $ 1598 § 1644 $ 1691 $ 1740 § 1790 § 1841 $ 1895 $ 1943 $ 2006 § 2064 § 2107
1§ 1270 § 1306 $ 1344 5 1382 § 1421 § 1462 § 1504 $ 1547 § 1591 S 1637 § 1684 5 1732 $ 1782 § 1834 S5 1871



Local 49 Unit

2021 One-haif percent (0.5%) General Adjustment 1/1/2021

Grade |Minimum/al B | ¢ o | e | ¢ T e T w T v T T kT v T M ] N aximum/o
20 S 4271 § 4397 S 4527 § 4661 S 4799 § 4941 § Sn87 § 5237 & 5392 § 5552 S 57.17 S 5886 S 6061 § 6240 § 6373
19§ 4114 $ 4235 $ 4360 5 4489 S 4621 S 4758 S 4899 S 5044 § 5193 5 5347 S 5505 S 5668 § 5836 S 6009 § 6136
18 5 2956 S 40,73 § 4193 § 43.16 $ 4444 S 4575 § 47 10 5 4850 § 4993 § 5141 § 5293 § 5450 S 5611 § 57.78 § 59.00
17§ 3798 § 3910 $ 4026 $ 4144 S 4267 $ 4392 $ 4522 S 4656 § 4793 5 4935 5 5081 5 5232 § 5387 5 5546 5 5663
16 S 3641 S 3748 5 3858 § 39,72 § 4089 $§ 4210 5 4334 § 4462 § 4594 5 4730 S 4869 S 5013 § 5162 § 5315 § 5427
15 $ 3483 5 3586 S 2691 5 3800 $ 3912 S 4027 § 4146 5§ 4268 § 4394 S 4524 8§ 4658 5 4795 § 4937 § 5083 § 5191
14 S 3326 § 3423 S 3524 5 3628 § 37.34 § 3844 5§ 3958 § 4074 § 4194 § 4318 § 45446 S 4577 8 4712 § 4852 § 49 54
13 S 3168 S 3261 § 3357 § 3455 § 3557 § 3662 S 3769 S 3880 & 3995 $§ 4113 3 4334 § 4359 ¢ 4488 § 4620 § 47 18
12§ 3010 § 3099 § 3190 & 3283 5 3380 S 3479 5 3581 S 23687 § 3795 S 3907 S 4022 S 4141 S 4263 5 4389 § 4481
11 B 2853 S 29.36 5 3022 § 2111 § 3202 5 3296 $ 3393 § 3493 § 3596 § 3701 § 3810 5 3923 § 4038 S 4157 % 42 45
10§ 2605 § 2774 5 2855 § 2939 S 3025 § 3114 $ 3205 $ 3299 § 3396 5 3496 $ 3599 S 3704 S 3814 S 3936 § 4009
9 s 2538 $ 2612 5 2688 § 2766 S 2847 S 2931 § 3017 § 3105 § 3196 5 3290 § 3387 § 2486 S 3589 S 3694 5 37.72
2 s 2380 § 2449 § 2521 5§ 2594 5 2670 S 2748 § 28328 S 2911 § 2997 § 3084 § 3175 § 3268 S 3364 § 3463 3% 3536
7 S 2222 § 2287 § 2353 3 2422 S 2493 5 2565 S 2640 S 2717 § 2797 S 2879 5 2963 S 3050 5 3139 § 3232 5 3299
6 s 2065 § 2125 § 2186 S 2250 § 2315 § 2383 § 2452 § 2524 5§ 2597 S 2673 5 2751 § 2832 S 2915 § 3000 § 3063
5 $ 1907 5 1962 $ 2019 5 2078 $ 2138 5 2200 5 2264 $ 2330 § 2398 S 2467 S 2539 5 2614 S 2690 5 2763 § 2826
4 S 1749 S 1800 § 1852 § 1805 S 1960 $ 2017 S 2076 5 2136 & 2198 § 2262 § 2328 § 2395 § 2485 § 2537 5 2590
3 $ 1592 5 1638 S 1685 § 1733 & 1783 S 1835 & 1888 S 1942 5 1998 S 2056 § 2116 S 2177 5 2241 § 2306 $ 2354
2 s 1434 § 1475 § 1517 § 1561 § 1606 S 1652 § 1699 § 17.48 & 1799 $ 1851 § 1904 $ 19,59 S 2016 $ 2074 5 2117
1 S 1277 § 13.13 § 1350 § 1289 8 1428 § 1469 § 1511 § 1554 § 1599 § 1645 S 1692 8 1741 § 1791 5§ 1843 § 18 81

; and

WHEREAS, the employer is interested in modifying the 2020 uniform wage scale by lopping off
Step A, adjusting the scale header, and creating a new Step O (maximum step), effective January 1, 2020.
The new 2020 and 2021 uniform wage scales would replace those shown above and would look like this:

MODIFIED UNIFORM WAGE SCALE, JANUARY 1, 2020

Grade |Minimwm, 8 | ¢ [ o | & [ ¢ | & [ &« T v 1T 3 1T « 1T T =~ ] I £l (new 3% step)
Grade Mlnimum/Al [:] J C I D l E f F [ G ] H ] I I (] | K I L [ M I N I Maximum/0
20 $—4250 § 4375 5 4505 § 4638 S 4775 § 4916 § 5061 § 5241 $ 5366 5 5525 § S688 $ 5857 5 6030 5 6208 § 6341 S 65.31
19 $ 4003 § 4214 5 4338 § 4466 5 4598 & 4734 S 4874 § 5038 5 5167 § 5320 § 5477 $ 5640 S SB07 $ 5979 5 6106 § 652.89
18 53936 § 4052 § 4172 § 4295 § 4422 § 4552 $ 4687 § 4826 § 4968 § 5115 § 5267 5 5423 $ 5583 5 5749 § SB70 S 60.47
17 372718 § 3891 $ 4006 § 4124 § 4245 § 4371 S 4500 5 4533 $§ 4770 5 4911 § 5056 § 5206 $ 5360 § 5518 & 5635 § 58 04
16 63623 § 3729 $ 3839 § 3952 5 4069 § 4189 S 4312 § 4440 § 4571 5 4706 § 4845 5 4989 5 5136 § 5288 § 5400 § 55.62
15 62466 § 3568 S 3673 § 3781 § 3892 § 4007 § 4125 § 4247 5 4372 § 4501 § 4634 § 4771 5 4913 § 5058 S G165 § 53.20
14 5 3308 § 3406 § 3506 § 3610 § 3716 § 3825 S 3938 § 4054 § 4174 § 4297 § 4424 § A554 S 4689 § 4828 S 4930 § 5077
13 § 2151 5 3245 5 3340 § 3438 S 3539 § 3643 § 3751 5 3861 § 3975 § 4092 § 4213 § 4337 $ 4465 § 4597 § 4694 § 4835
12 $—2085 5§ 3083 $§ 3174 § 3267 S 3363 § 3462 5 3563 § 3668 § 3776 § 3883 § 4002 4120 § 4242 & 4367 § 4459 § 45.93
11§ 31833 § 2922 5 3007 § 3095 5 3186 § 3280 5 3376 5 3475 § 3578 5 3683 & 3791 $ 3003 5 4018 § 4137 § 4224 5 4351
10 $—2682 § 2760 $ 2841 § 2924 S 3010 § 3098 $ 318 § 3283 § 3379 § 3478 § 3581 § 3686 5 3795 § 3906 § 3989 § 4108
9 52525 5 2599 § 2675 § 2753 § 2833 § 2916 $ 3002 § 3090 § 3180 § 3274 § 3370 § 3469 S 3571 5 3676 § 3753 § 3866
8 $—2368 S 2437 $ 2508 5 2581 S 2657 § 2734 § 2814 § 2897 § 2982 § 3069 § 3150 $ 23252 5 3347 § 3446 § 3518 § 36.24
7 52244 5 2276 § 2342 5 2410 § 2480 § 2553 § 2627 § 2704 § 2783 § 2864 § 2948 5 3035 $ 3124 5 3215 § 3283 § 33,81
6 §—2054 5 2114 § 2075 § 2239 § 2304 § 2371 $ 2440 5 2511 § 2584 5 2660 § 2738 S 2818 § 2900 5 2985 S 3048 § 31,39
5 $—1888 § 1952 $ 2009 § 2067 $ 2127 § 2189 § 2253 5 2318 § 2386 5 2455 § 2527 § 2601 $ 2677 § 2755 § 2812 § 28,97
4 51741 5 1791 5 1843 § 1896 $ 1951 § 2007 $ 2065 $ 2125 § 2187 § 2251 § 2316 § 2384 § 2453 § 2525 § 2577 § 26,54
3 $—1584 5 1629 5 1676 § 1725 § 1774 § 1825 5 1878 $ 1932 5 1688 § 2046 $ 2105 5 2166 S 2229 S 2294 § 2342 § 2412
| 2 $—1427 5 1468 5 1510 § 1553 § 1598 § 1644 § 1691 § 1740 § 1790 § 1841 $ 1895 § 1040 $ 2006 5 2064 § 2107 § 2170
1 §$—1270 5 1306 5 1344 § 1382 S 1421 § 1462 5 1504 § 1547 § 1501 5 1637 § 1684 S 1732 § 1782 5 1834 § 1871 § 19.28
|MODIFIED UNIFORM WAGE SCALE, JANUARY 1, 2021 One-half percent (0.5%) General Adjustment 1/1/2021
| Grade | /0] B [ ¢ T o [ & T % T & [ w [ v [ 3 [ ®x [ t | m [ § Meimumso
| 20 $ 4397 § 4527 5 4661 $ 4799 5 4941 § 5087 § 5237 § 5392 § 5552 § 5717 S 5886 $ 6061 5 6240 § 6373 S 6564
19 S 4235 § 4360 S 4489 S 4621 S 4758 5 4899 § S044 S 5193 § 5347 § 5505 § 5668 5 5836 5 6009 5 6136 § 6320
18 5 4073 5 4193 5 4316 5 4444 S5 4575 § 4710 S 4850 $ 4993 S5 S141 § 5293 S 5450 § 5611 S 5778 § 5900 § 6077
17 § 3910 S 4026 S 4144 S 4267 5 4392 § 4522 § 4656 5 4793 § 4935 § 5081 5 5232 § 5387 5 5546 § 5663 S 5833
16 5 3748 $ 3858 § 3972 5 4089 $ 4210 § 4334 § 4462 5 4594 5 4730 S 4B69 $ 5013 $ 5162 $ 5315 § 5427 $ 5590
15 $ 3586 $ 3691 5 3800 $ 3912 5 4027 § 4146 § 4268 $ 4394 S5 4524 § 4658 $ 4795 § 4937 5 5083 § 5191 § 5346
| 14 § 3423 $ 3524 $ 3628 S 3734 S 3844 § 3958 § 4074 § 4194 S5 4318 § 4446 S 4577 § 4712 5 4852 § 4954 5 5103
13 $ 3261 § 3357 $ 3455 § 3557 $ 3662 § 3769 § 3BBO $ 3995 5 4113 § 4234 5 4359 5 4488 § 4620 § 4718 § 4859
12 $ 3099 § 3190 $ 3283 $ 3380 $ 3479 § 3581 § 3687 $ 3795 $ 3907 $ 4022 $ 4141 § 4263 § 4389 § 4481 5 4616
| 1 S 2936 § 3022 $ 311l $ 3202 § 3296 $ 3393 § 3493 S§ 3596 $ 3701 S 3810 $ 3923 $ 4036 $ 4157 § 4245 § 4372
10 $ 2774 $ 2B55 $ 2939 $ 3025 $ 3114 § 3205 § 3299 $ 3396 $ 3496 § 3599 S5 3704 § 3814 5 3926 $ 4009 $ 4129
9 S 2612 S 2688 $ 2766 5 2847 S 2931 § 3017 § 3105 § 3196 S 3290 § 3387 S 3486 S5 3589 S 3694 § 3772 § 3885
[ $§ 2449 $ 2521 S 2594 5 2670 $ 2748 $ 2828 § 2911 $ 2997 § 3084 § 3175 $ 3268 S 3364 5 3463 § 3536 S 3642
7 5 2287 § 2353 $ 2422 § 2493 § 2565 § 2640 5 2717 $ 2797 S 2879 § 2963 $ 3050 $ 3139 § 3232 § 3299 $ 3398
6 $ 2125 $ 2186 $ 2250 $ 2315 $ 2383 § 2452 § 2524 $ 2597 $ 2673 § 2751 $ 2832 § 2915 5 3000 § 3063 $ 31,55
5 § 1962 $ 2019 5 2078 $ 2138 S 2200 § 2264 § 2330 $ 2398 $ 2467 § 2539 5 2614 § 2690 5 2769 § 2826 § 2911
q S 1800 $ 1852 § 1905 $ 1960 $ 2017 § 2076 $ 2136 $ 2198 $ 2262 5 2328 $ 2395 $ 2465 § 2537 § 2590 § 26,68
3 $ 1638 § 1685 $ 1733 § 17.83 S 1835 5 1888 % 1942 $ 1998 5 2056 $ 2116 $ 2177 5 2241 S5 2306 5 2354 § 2424
2 $ 1475 5 1517 $ 1561 $ 1606 5 1652 5 1699 S5 1748 S 1799 $ 1851 § 1904 $ 1959 $ 2016 $ 2074 § 2117 § 2181
1 $ 1313 $ 1350 $ 1389 5 1428 § 1469 5 1511 § 1554 $ 1599 § 1645 § 1692 5 1741 $ 1791 $ 1843 § 1881 S5 1937



:and

follows:

[Employee Name]

[Employee Name]

[Employee Name]

LAST NAME FIRST NAME

BLASZAK FLORIAN
LUNDQUIST ALLEN
WHITE PAUL
BOBENMOYER JARED
JOERGER JOSHUA
VANDERMEY KYLE
JOHNSON BRADLEY
PYLVANEN SCOTT
SMITH GREG
WILKIE GARY
MICKELSON BENJAMIN
BLUNT RANDALL
COURIER DONALD
FLIER RICHARD
FLIER RANDY
JACKMAN DAVID
THOMPSON BRYCE
JOHNSON CARTER
BABCOCK DAVID
KAZMERZAK PAUL
THOMPSON RANDALL
;and

Local 49 Unit

WHEREAS, changes would apply to the following employees in this bargaining unit: -

. Their individual wage adjustments on 1/1/2020 will be as

$26.54/hour instead of $25.77/hour
$26.54/hour instead of $25.77/hour
$26.54/hour instead of $25.77/hour

2019 WAGE = 2019 GRADE
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WHEREAS, with this scale modification, the Agreement language will be modified so the
1/1/2021 special one-time Lump Sum payment (combined value of $5,512) is distributed equally amongst
all bargaining unit members ($262.47 each) on January 1, 2021, instead of being divided amongst six
employees who would have been at the wage scale maximum and not getting a step increase in 2021; and

WHEREAS, the employer is interested in maintaining a uniform wage scale, so these updated
scales must be adopted by all unions or it will not apply; and



Local 49 Unit

WHEREAS, funds are available in the 2020 budget to provide for this uniform wage scale
adjustment.

NOW, THEREFORE, BE IT RESOLVED, Article 12, Section 12.1 will be amended as follows:

1/1/2020 I5—GCerperat—Adiustment,—plus—employees—whose wage
L5 e ; ' e ol ’ ] 1
advance—to—the next—step—on—Janvary 120206+ Employees will

be paid in accordance with the uniform wage scale MOA.

1/1/2021 One-half percent (¥%) General Adjustment, plus
employees whose wage is below the maximum of the
appropriate wage scale will advance to the next step on
January 1, 2021.

1/1/2021 One-time lump sum payment of $262.47 to all
employees who are covered by this Agreement on January 1,
2021.

In no event shall an employee's wage be adjusted to exceed
the maximum of the appropriate
salary range.

All employees shall remain at their rate of pay at the
expiration of this Agreement until a new Agreement is executed
by the parties.

Employees who terminate employment prior to the date of County
Board approval of this Agreement shall not be eligible for
retroactive wage adjustments.



Local 49 Unit

Furthermore, the parties agree:

il

Nowm

To retain a uniform wage scale, these updated scales must be adopted by all six unions to apply and be
implemented on January 1, 2020. (2 Afscme units, Local 49, and 3 Teamsters units)

Appendix A, wage schedules for 2020 and 2021 will be replaced as shown above.

Employees will be paid in accordance with the chart shown above on January 1, 2020, noting the wage
will increase, but the step letter will remain the same due to the scale header being adjusted in 2020.
Distribution of the lump sum dollars in 2021 will be changed and paid as outlined above, $262.47 to
each bargaining unit member on January 1, 2021.

The contract will not be open for other modifications at this time.

These modifications do not set any precedence for future matters.

This Memorandum of Agreement constitutes the complete and total agreement of the parties regarding
this matter.

IN WITNESS WHEREQOF, this Memorandum of Agreement has been executed on this 17th day of
December, 2019.

COUNTY OF AITKIN, MINNESOTA L.LU.O.E. LOCAL #49
Anne Marcotte, Board Chair William Bentley, Business Agent
Jessica Seibert, County Administrator Carter Johnson, Union Steward

Bobbie Danielson, HR Director



