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PREAMBLE
Aitkin county, hereinafter referred to as the "Employe/'and the General Drivers, Dairy
Employees, Warehousemen, Helpers and lnside Employees Local Union No. 346 of
Duluth, Minnesota, affiliated with the lnternational Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers of America, representing employees in those classifications
covered by this Agreement, hereinafter referred to as the "Union", agree to the following
provisions covering wages, hours and working conditions during the period of thié
Agreement. This Agreement shall supersede and replace all previous agreements
between the parties hereto.

TERMS AND RELATIONS
This Agreement is intended to secure proper employment terms and conditions of said
Employer and to advance friendly relations between the Employer and the employees.
Both the Employer and the employees agree to carry it out fairly.

CONDITIONS OF EMPLOYMENT
The Employer agrees that all conditions of employment relating to wages, hours of work,
overtime differentials, vacations and other benefits shall be maintained at not less than
the highest minimum standard in effect at the time of signing this Agreement, and the
conditions of employment shall be improved wherever specific provisions for
improvement are made elsewhere in this Agreement.

ARTICLE I.

Section L RECOGNITION
Local Union No. 346, affiliated with tné lnternational Brotherhood of Teamsters,
Chauffeurs, Warehousemen and Helpers of America, shall be recognized as the sole and
exclusive collective bargaining agent for all non-licensed essential employees of the Aitkin
county sheriffls Department, Aitkin, Minnesota, whose service exceeds 67 working days
in a calendar year or the lesser of 14 hours per week or 35o/o of the normal work week,
excluding supervisory, confidential and licensed essential employees, as set forth in the
certification of Exclusive Representative, BMS case No. 00-pcE-454, dated october 20,
1999, by the Minnesota Bureau of Mediation Services.

Formatted: Font color: Text 1

Formatted: Font color: Text 1

Formatted: Font color: Text 1

Formatted: Font color: Text 1
$ection 2. REPRESENTATION
The Union shall be the sole representative of all cláséif¡cations of employees covered by
this Agreement in collective bargaining with the Employer, and there shall be nò
discrimination against any employee because of non-union affiliation.
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Section 3. CHECK OFF
The Employer agrees to déduct from the pay of all employees covered by this Agreement,
dues and initiation fees of the Local Union having jurisdiction over such emplolees, and
agrees to remit to said Local Union all such deductions. Where laws require written
authorization by the employee, the same is to be furnished in the form required. No
deduction shall be made which is prohibited by applicable law. Check-off procedures and
timing shall be worked out locally. lf there is no agreement, the matter shall be referred
to the grievance procedure.

Section 4. UNION SECURTTY

@;
@of the tooal Union, they shall make anangementswith the

r by legislatien, Eaeh empteyee in the
¡a+geining unit cever€d by

€+gFeement
ice$+endered
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(B) TFe,Union agrees tg indemnifu and hold the Employer harmless against any and
all claims. suits. orders or iudgments brouqht or issued aqainst the Empiotðr as
? lesult gf any action taken or not taken bv the Employer under the provisions of
this section.

Section 5. TIME OFF
ßLThe Employer agrees to grant reasonable and neceséàry time off, without

discrimination or loss of seniority rights ànd w¡tnout pái, to án/ émpioveà
designated by the union to attend a labor convention or serye in any capacity or
other Official Union business, provided one (1) week's written notice is given to-the
Sheriff by the Union, specifying length of time off. The Union agrees that in making
its request for time off for Union activities, due consideration shall be given to the
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number of individuals affected in order that there shall be n*,**,* or an"
Employer's operations due to lack of available employees",,

GLTh9, F.rylp,lgv-elwill tlq! p41 q¡v grylploy9g t9 çg.!tq i¡ o¡ their scheduteQ tinç ql:,..
g]ay(s) off for negotiations, but when ôn-¿utr irre empiovél witt peimit the
Teamsters Negotiating committee, compriseci of up to tw'o membärs of the
bargaining unit, to appear at all negotiation meetings whn tne Employer without the
loss of pay. 

^
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ARTICLE 2.

Section l. VESTED RIG.HT OF MANAGEMENT
The right to employ, transfer, direct and discipline émþlòyees and the management of the
property and equipment of Aitkin County is reserved and shall be vested exclusively in
the County Board, including the sole authority of the County Board to define "cause'i for
management action. The County Board through authority vested by the Minnesota State
Statutes shall have the right to determine how many individuals will be employed or
retained together with the right to exercise full control and discipline in the proper conduct
of its operation. The County Board shall have the sole right to contract for any work it
chooses, and direct employees to perform such work wherever located in its jurisdiction.
The County Board shall have the exclusive right to determine the hours of employment
and the length of the work week and to make changes in the detail of the employment of
the various employees from time to time as is deemed necessary for the efficient
operation of the Sheriffs Department, and the Union and the members agree to cooperate
with the County Board in all respects to promote the efficient operation of the Sheriffs
Department. The union will be notified by the county Board of any said changes or
adjustments. The provisions of this Article are subject to the procedural rights bf the
employees as set forth in the other Articles contained in this Agreement.

ARTICLE 3.
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Section l..EMPLOYMENT STATUS DEF|NIT|ONS
(f)¡A regular ful!¡lime qmployee ig hereby defined as a peryon hireO to titt a permanent. .

position with full employment annually,

(Ðåjempo¡ary of sga.qorlal e4ployee !s he¡eby defjned as a person h¡red fo¡ a period.
of time not to exceed six (6) months and they shall be sépàrated from the payroiL
at the end of such period. At the time of hiring, temporary and seasonal employees
will be notified that their employment is temporary or seasonal and that they shall
accrue no rights under this Agreement for such periods of time worked.
successive appointments to temporary or seasonal positions will not be made
unless mutually agreed to between the County and the Union.

(e)rA permarlen! pqrlt1me employee is hereby defined as a pe!'sorì hired to work less.
than a regular full-time employee on a regular basis, typically betweén 14 and 2g
hours per week on average. Part{ime employees who work less than ,14 hours per
week on average are not covered by this Agreement,

4
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ARTICLE 4.

Section l. PROBATION
(A)-¡All newly hired employees shall serve a one year probationary þeriod of continuous.

service. During such probationary period they shall not accrue any seniority rights
and shall be subject to dismissal for any reason without recourse to the grievance
procedure. Upon completion of the one (1) year probationary period, the employee
shall be granted seniority rights from the date of original hire. 

^

GLDuing lhe fj¡st p0 days of the probatlonary period, the employee will not be entitted.
to any of the benefits provided by this Agreement, except Health lnsuránce which
starts as per the plan specified in Article 20 and sick leave pursuant to Article 16.
upon satisfactory completion of the 90 day period, the employee shall be entiled
to all of the benefits provided by this Agreement, except paid holidays, computed
from their starting date of employment. Employees will receive only those paid
holidays that occur following the completion of a 90 day period,

ARTICLE 5.

Section l.SENl9RlTY
GLThg seniority of all employees covered by the terms of this Agreement shall begin

with the employee's starting date of employment as a regutar iutt-time 
-or

permanent part{ime employee, provided, however, that no time prior to discharge
or quit shall be included. The employee's seniority shall not be diminished by
temporary lay-off due to lack of work, shortage of funds or any other contingency
beyond the control of either party to this Agreement,

lgLThe policy of seniorjty shall prevail to regular full-time and permanent part-time..
employees,

(clThe senio¡ig list shall be posted and kept up-to{ate annually by the sheriff. A-
copy of the list shall be made available to the Secretary of Locãl ño. S¿6. SáiO
seniority list shall contain the name and starting date of each employee.
Permanent part time employees shall be carried on the bottom of the list in proper
sequence and the list shall so state that they are part time,

(pl\o secsonal employee, permanent part{ime employee, or tempo¡ary empfoyee.
shall exceed in seniority a regular employee who fills a full-time position.

(EL!n the event the county decldes to lay off employees, layoff shall be in the inverse.
order of seniority by classification. Permanent part-time employees srráil oe la¡o
off prior to full-time employees. A Jailer being laid off who has greater bargaining
unit seniority may bump the least senior Dispatcher. A Dispatcher being laid off
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who has greater bargaining unit seniority may bump the least senior Jailer. A
Senior Jailer/Dispatcher being laid off who has greater bargaining unit seniority
may bump the least senior employee in either the Jailer or the Dispatcher
classification. An employee being laid off who exercises seniority rights to bump
into another classification shall be in a probationary status as to the new position
for ninety (90) days,

(E)*Senjo¡ity shall terminate if;

1. An employee quits.
2. An employee is discharged for cause and is not reinstated
3. An employee is absent because of a layoff for a

period exceeding one (1) year.
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ARTICLE 6.

Section 1. SCHOOLING
All employees who are required to attend school shall be paid the straight time hourly rate
for each day of attendance at school. lt is further agreed that they shall be reimbursed
for necessary and actual expenses in accordance with the estáblished policy of the
County of Aitkin on presentation of expense report with receipts.

ARTICLE 7.

Section 1. SAFETY EQUIPMENT
No employee shall be required to drive a vehicle thaf does not comply with all state and
city safety regulations. All vehicles shall be equipped with adequate ñeaters, defrosters
and matting.

Section 2. EXPENSE$.
All employees, when away from their homes overnlgnt because of their duty, or outside
the county, shall be reimbursed for food and lodging expenses during theii absence in
accordance with the established policy of the County of Aitkln on presentation of expense
report with receipts.

Section 3. LOSS OR DAMAGE
Employees shall not be charged for loss or oamage to equipment unless clear proof of
negligence is shown. This Article is not to be construed as applying to charging for normal
usage or wear and tear on equipment.
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ARTICLE 8.

Section 1. UNIFORMS
The county agrees to supply to all regular iuil-t¡me employees four (4) uniforms.
Replacements will be furnished when needed.
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Permanent part-time employees will be issued two (2) uniforms.

ARTICLE 9.

Section l. MEPIÇAL EXAMINATIONS
@lPhysical, mental or other examinations requiréO by the Employer shall be prompfly.

complied with by all employees, provided, however, the Employer shall pay for all
such examinations. Examinations not to exceed one in any one year, unless the
employee has suffered serious injury or illness during the year. Employees shall
receive their regular compensation and shall not be deducted pay for time spent
during an examination required by the Employer. 

^

(p)_,lf the-employee disagrees w¡th the results of the medical examination required by.,
the Employer, the employee may be examined by a doctor chosen by the
employee or the Union. The Employer shall not be required to pay for said
examination. The employee and the Union shall provide the Employer with a copy
of the second opinion,

{qLl! thg- opjnions of the Employe¡'s and the emptoyee's or Unionlq physician diffef¡:
the Employer may require the employee to submit to a third examinátion by à
physician at the Brainerd Medical Center, at the expense of the Employer. The
opinion of the third physician shall be binding. Employees shall receive their
regular compensation and shall not be deducted pay for time spent during this third
examination,

ARTICLE IO.

Section I.IIVEEKLY HOURS AND OVERTTME RATES
(ALThe Sheriffs Department maintains the fa¿ilities on a twenty-four (24) hour a day.

basis. The Employer shall establisn woit< sCnedules tor its emptoyees and shail
post the schedules for one (1) week.

(B).ln an 8 hour per day schedule: All hours over eight (8) hours per day and 40 hours. ,.
per week shall be paid at one and one-half (1-1l2) times the rate of pay. Overtime
at the rate of one and one-half ('1-'112) times the regular rate shall be paid for call
out time,

(C)jnalOhou¡perdayschedule, Atthoursoverten(10)hou¡sperdayand4Ohoqrs._
per week shall be paid at one and one-half (1-1l2) times the rate of pay. Overtime
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at the rate of one and one-half (1-1l2) times the regular rate shall be paid for call
out time,

(Ql-n a '!.! hou¡ pe¡ day schedule: All hours over twetve (12) hourg pe¡ day and eighty-.;
four (84) hours per two (2) week payroil period shàti oe pàio ât ône äno one-hatf
(1-112)timestherateofpay. overtimeattherateofoneandone-half(l-112)times
the regular rate shall be paid for call out time. 

^

fg{the neqds g[ the qervice permit, ql! employees who are scheduled to work eight .,
(8) and ten (10) hour shifts shall be allowed two (2) fifteen (15) minutes rest brealks
in each shift, at times determined by the work load. lf the needs of the service
permit, all employees who are scheduled to work twelve (12) hour shifts shall be
allowed three (3) fifteen ('15) minute rest breaks in each shift, at times determined
by the work load. 

^

(El,when a reguta¡ {ull;tlme employee reports to work in accordance with the work..
schedule without having been þreviously notified not to report to work or if any
employees are called back to work after completing the scheduled work day, or
are called out for work during scheduled time off, they shall receive the minimum
of two (2) hours pay at time and one-half (1-112). When a permanent part{ime
employee reports to work in accordance with the work schedule without having
been previously notified not to report to work, they shall receive a minimum of twõ
(2) hours work, paid at the employee's straight time rate of pay,

ARTICLE 11.

Section I.FAY PERIOD
All employees covered by this Agreement snall oe paid bi-weekly on Friday for work
performed during the previous pay period. lf a holiday falls on Friday, pay day will be the
last workday before the holiday. Each employee shall be provided with a siatement of
gross earnings and an itemized statement of all deductions made for any purpose.

ARTICLE I2.

Section 1. PROMOTIONS
(A).ln filling job vacancies or new positions preference shall be given to those.

employees oldest in point of service, proviCé0, however, that the quãlifications and
physical fitness of the employees being considered for the job have to be relatively
equal. ln judging employee's qualifications for the job, the following factors shail
be considered;

'l . Ability to perform related work.
2. Attitude.
3. Aptitude.
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4. Versatility.
5. Efficiency.
6. Previous work record.
7. Attendance.

Where qualifications and ability are equal, then seniority shall prevail.

(plfromofions from permanent part{ime emplo¡1menJ to regularfu!l-tjme employment ,

shall be made according to the above paragráþh. rutt-time employees witioe given
first consideration over permanent part-time employees whén Jail serjeant
positions become available,

(Ç)¡lliog vacan-cles ojnew po-sltions shallbeposted on the bulteti+åsa+dl¡llG¡e.lfor.
a period of five (5) weekdays (Mondày ihiougn Friday) so that tnelnteres-te¿
employees may have an opportunity to apply. such notice shall state the
requirements of the job. Employees shall apply for the vacancy or new position in
writing, and only those applicants who meet the requirements shall be considered.
lnternal applicants from the bargaining unit who meet the requirements of the
position shall be selected to fill vacancies before the county advertises the
position. lf there is more than one internal applicant from the bargaining unit,
selection will be based upon the criteria set forth in the first paragraph õf tnis Árt¡cle
12r

(QLThe successful applicant shall have a ninety (90) calendar day trialperiod in which-...
to demonstrate his or her ability to perform thé ¡oo. lf duiing such period the
Employer considers the employee unqualified, they shall be-returned to their
former position and rate of pay without loss of seniority rights,

(llThe Employer may make immediate temporary asqþnments to fill any vacancy or.. .

new position while the job posting procedures are bèing carried out.' lf there is a
dispute involving the provisions of this Article it shall be referred to the grievance
procedure of this Agreement for resolution,

ARTICLE 13.

Section I. LEAVE OF ABSENCE

(A)Familv and Medical Leave - Eligible employees will be granted FMLA in...
accordance with legal mandates and County policy,

(B) Leave of Absence - Any employee desiring a leave of absence from his or her.
employment shall secure written permission from the sheriff. The maximum leave
of absence shall be two (2) thirty (30) day periods and may be extended for like
periods upon approval of the county Administrator. During ihe period of absence,
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the employee shall not engage in gainful employment without prior written approval
of the County Administrator. Failure to comply with this provision shall result in the
complete loss of seniority rights. The employee must make suitable arrangements
for continuation of health and welfare and pension payments before the leãve may
be approved by the Employer. The employee will provide written notice to thð
Union of all leaves of absence approved pursuant to this paragraph.

(cl Je,nporqry Lev:oÍf,; A lemporary lay off !g defined a9 a lay-off tastlng no! more.,:,
than one (1) year. After such period, thé emþloyee shàli oé cónéi¿éreo iérm¡natéd,'

(Dl Fggqll - Rec_all of qn employee shall be prorlided for in lhe following manner..
lnitially, the county shall attempt to locatè the employee by telephone. lf that
attempt is unsuccessful, the Employer shall post a certified or registered letter to
the employee's last known address. lf the employee fails to respõnd to said letter
within a five (5) working day period from the date of receipt of the signed, requested
"Return Receipt" or notification from the post office that saio notice ¡s
undeliverable, the employee shall be considered terminated.

ARTICLE 14.

Section 1. HOLIDAYS
rÐ¡!l

hol

TEAMSTERS LOCAL 346
NON-LICENSED ESSENTIAL UNIT CONTRACT 2.W2079-2O20

ular full-time shall be entitled to

New Year's Day
Presidents Day
Martin Luther King Day
Good Friday
Memorial Day
Fourth of Julv

çes+h€furi¡y

-* 
^Labo¡ 

Dqy
*- 

^Veteran's 
Day

-^ Thanksgiving Day

- ^Friday 
after Thanksgiving Day

Christmas Eve 4 hours if the dav fails on a Mondáv ihrouqh Thursday
Christmas Day

(QlPermanent part-time employees who work án average of foqrteen (14) or more.
hours per week shall be eligible for pro-rated holiday pãy. proration shall be based
on full-time hours of 2,080 hours per year.

(C)Seasonal and temporary employees are not eligible for holiday pay^

(SLwhen a lu]l-lime or pe¡manent part-t1me employee is required to wo¡k on any of.
these holidays, they shall be paid at the rate of time and one-half (1-112) in aooiiion
to their regular holiday pay,

(Er.when 3 ful!-time employee does not wo¡k o¡ any of the above-named holidays,.
the holiday shall, nevertheless, count as eigirt (g) hours'work for the þurposaof
computing overtime. Full-time employees may elect to use their accrued and
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unused vacation, up to the number of hours in each employee's regularly
scheduled shift, to complete a holiday. 

^

GLEolthqpqrpgge of overtime pay' holidayq sha!!be celebraled on lhe day on which.
the holiday falls. When a paid holiday falls during an employee's vacation, he/she
shall receive holiday pay for the holiday and will not be required to use vacation
for the holiday,

ARTICLE 15.

Completed
Years of
Service

p-3
3-5

96
120
144
168
192

5-10
l0-15
15+

Working Hours
Employee May
Earn as
Vacation Per Year

Formatted: Font color: Text 1

Formatted: Font: 12 pt, Font color: Text 1

Formatted: L¡st Paragraph, Numbered + Level: 1 +
Number¡ng Sty¡e: A, B, C, .-. + Start at: 1 + Al¡gnment: Left +
Aligned at: 0.25" + Indent at: 0.5"

Folmatted: Font color: Text 1

Formâtted: Font color: Tst 1

Formatted: Font color: Text 1

Formatted: Font: 12 pt, Font color: Text 1

Formatted: List Paragraph, Numbered + Level: 1 +
Numbering Style: A, B, C, ... + Start at: 1 + Alignment: Left +
Aligned at: 0.25" + Indent at: 0.5"

Formatted: Font color: Text 1

Formatted: Font color: Text 1

(E)¡fe¡manent part¡llme emptoyees who work an average of fourteen (14) or mo¡e.
hours per week shall be eligible for pro-rated vacation pay. Proration shall be
based on full-time hours of 2,080 hours per year. 

^

(C)Seasonal and tempo¡ary employees are not eligible fo¡ vacation pay, l;

fDLThe number of hours equivalent to lhe employee's scheduled shiftwill be deducted.,
for each day of vacation used. 

^

(ELFor the pu¡poses of administering qn employee's vacation time earned, the.
accumulated time will be shown in hours earned on the employee's pay stu6. An
employee may accumulate vacation hours up to a maximum of 280 hours.
Vacation hours over the 280 hours maximum will be forfeited as accumulated on
the monthly rate until such time as the employee is below the 280 hour maximum.

GI@ who have taken at least 80 hours of vacation...
dunngllthe may elect to take straight
time pay in lieu of a maximum of 80 hours of earned vacation once jn geeem¡e¡any
calendar yeal Such vacation will not be counted as hours worked for the purpose
of computing overtime,
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(GtWhe¡ an gmployqg ¡s not wo¡kj¡g beqagge of il!¡e99 or injury q4q haq exhausled.;.
accumulated sick leave, they will be permitted to draw earned vacátion pay.

OLUpq! te¡mi4alo¡ of gmplo-yment fo¡ any qause, regç¡ta¡ fqt!;lqme and perma¡e¡t
part{ime employees shall be paid for any accumulated vacátion créO¡ts, including
prorated payments for periods of less than one (1) yeara

fll!¡oba!1onary employees can use vacation afte¡ 6 mo¡!þs ol employment,

ARTICLE 16.

SICK LEAVE BENEFITS/CARE OF RELATIVES:
Section 1.

(e)rFul!1!img (p-¡obationary a¡d ¡o¡;probationary) emptoyee shq[t be entitled !o eight ,
(8) hours of sick leave with pay for each month of continuòus êmþioymént. únusê¿
sick leave may be accumulated up to a maximum of nine hundred sixty (960)
hours. Employees begin earning sick leave as of the day of employment and may
use sick leave during the probationary period. The number of hours equivalent tò
the employee's scheduled shift will be deducted for each day of sick leave used. 

^

(ElPermangnt part-tlme employees who work al avel?ge o! fgqrteen (14) or ñorê.,
hours per week shall be eligible for pro-rated sick leave pay. eroràtion shall be
based on full-time hours of 2,080 hours per year..

(elSeaqgna! and temporary emplgyecs a¡e ngt eligible fo¡ paid qlck feqvg. .,

1p¡\cc¡¡¡ed qiçk leave may be gsed whe¡ an employee cannot perform work duties-,
due to but not limited to the following: personài illness or injury; necessity for
medical or dental treatment or examination, where such treatment cannot be
scheduled outside of working hours; emergency, illness or injury of the employee's
immediate family member which requires the employee's attendance and care;
quarantine directed by a medical physician; disability; pre and postnatal care. For
purposes of this paragraph, immediate family is defined as: child, step child, adult
child, spouse, sibling, parent, grandparent, or step parent. The Employer at its
discretion, may require a doctor's certificate showing the nature of an injury or
illness.

GI^Any employeeg accepli¡g a super.vlgory position shall have their sick leave.
benefits carried forward with them to the supervisory unit,

Section 2. Severance Pav
(A)-¡Allregular full-time employees ot Aittin cóunty, who were hlred o¡ or before ApriF

1, 2008, after completion of ten (10) years continuous service, shàll Oe entitled to
severance pay upon retirement, death, layoff, or resignation. An employee must

Formatted: Font color: Text 1

Formatted: Font: 12 pt, Font color: Text I
Formatted: L¡st Paragrðph, Numbered + Level: 1 +
Numbering Style: A, B, C, ... + Start at: 1 + Alignment: Left +
Aligned at: 0.25" + Indent at: 0.5"

Fofmatted: Font color: Text 1

Formatted: Font: 12 pt, Font color: Text 1

Formatted: L¡st Paragraph, Numbered + Level: I +
Numþering Style: A, B, C, ... + Start at: 1 + Alignment: Left +
Al¡gned at: 0.25" + Indent at: 0.5"

Formatted: Font color: Text 1

Formatted: Font: 12 pt, Font color: Text 1

Formatted: List Paragraph, Numbered + Level: I +
Numbering Style: A, B, C, ... + Start at: 1 + Alignment: Left +
Aligned at: 0,25" + Indent at: 0.5"

Formatted: Font color: Text I
Formatted: Font: 12 pt, Font color: Text I
Formatted: List Paragraph, Numbered + Level: 1 +
Numbering Style: A, B, C, ... + Start at: 1 + Alignment: Left +
Al¡gned at: 0.25' + Indent at: 0.5"

Formatted: Font: 12 pt, Font color: Text 1

Formatted: List Paragraph, Numbered + Level: 1 +
Number¡ng Style: A, B, C, ... + Start at: t + Alignment: Left +
Aligned at: 0.25' + Indent at: 0.5"

Formatted: Font color: Text 1

Formatted: Font: 12 pt, Font color: Text 1

Formatted: List Paragraph, Numbered + Level: 1 +
Number¡ng Style: A, B, C, ... + Start at: 1 + Alignment: Left +
Aligned at: 0.25" + Indent at: 0.5"

Formatted: Font color: Text I
Formattedr Font: 12 pt, Font color: Text 1

Formatted: List Paragraph, Numbered + Level: 1 +
Numbering Style: A, B, C, ... + Start at: I + Al¡gnment: Left +
Al¡gned at: 0.25" + Indent at: 0.5"

Formatted: Font color: Text 1

Formatted: Font: 12 pt, Font color: Text 1

Formatted: L¡st Paragraph, Numb€red + Level: I +
Number¡ng Style: A, B, C, ... + Start at: 1 + Alignment: Left +
Aligned at: 0.25" + Indent at: 0.5"

Formatted: Font color: Text 1

Formatted: Font color: Text I
Formðtted: Font: 12 pt, Font color: Text 1

Formatted: L¡st Paragraph, Numbered + Level: 1 +
Number¡ng Style: A, B, C, ... + Start at: 1 + Aliqnment: Left +
Al¡gned at: 0.25" + Indent at: 0.5"

13



Retirement, resignation, or a
voluntary quit with a 40 day
maximum

50 %of all unused sick leave

TEAMSTERS LOCAL 346
NON-LICENSED ESSENT]AL UNIT CONTRACT 24:'+-i++€2079_2020

be laid off for more than one year before being entifled to severance pay. The
requirement of ten (10) years continuous service is waived as to any payment of
severance pay due to death or retirement pursuant to a bona fide retirement plan.
Such severance pay shall be allowed as follows;

Retirement pursuant to a bona fide 100o/o of unused sick leave
retirement plan or death.
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ARTTCLE 17.

Section l..PERSONAL LEAVE

yeaf;

le€ve-

GLupon layoff fg¡ more than one year, retirement, or resignation, the severance.
benefit will be paid to the eligibie fuil-time employee. ln the event of death, the
severance pay shall be paid to the employee's estate. The severance pay benefit
is eliminated for all employees hired after April ,l 

, 2008,

(Al(B) Effeetive January 1 
' 
2018' Artiele 1 7, Seetion A aOsve-wi++e,vsr++n¿ +epta€ed-with .

fe+olte.w+nflanqraqe-f u!lltime (p¡obalionary and non;p¡obalionary) employees shall
be granted twelve (12) hours of personal leave on or á¡outJanuài'j t ano Luty i,
and may accumulate up to 24 hours of personal leave at any given time. personal
leave is not paid out upon termination of employment or death. Employees may elect
to use their accrued and unused vacation, up to the number of hours in each
employee's regularly scheduled shift, to complete a personal leave day,

(ElPart{ime (probationary and non-þrobationary) employees shall be entifled to
personal leave on a pro-rated basis. seasonat ano temþorary employees are not
entitled to personal leave with pay,

L4
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ARTICLE I8.

FUÀtERAtSection 1. BEREAVEMENT LEAVE
úaLwhen a death occurs in a full{ime lprooationary and non-probationary) employee's.

immediate famity, the emptoyee may také up tó z+ hours off with pai io atienä tne
funeral or make funeral arrangements over the course of up to three (s¡ oays. i.e. e
eight-hour days or 2.4 ten-hour days or 2 twelve-hour days. Employees may elect to
use their accrued and unused sick leave, up to the number óf hours in each
employee's regularly scheduled shift, to complete a funeral leave day. The county
may require verification of the need for the leave. For purposes óf tn¡s nrticte,immediatefamilymembersaredefinedasanemployee,s@
a
Fibling, step siblinq, father-in-law, mother irylaw, @

and grandchildren, 
-

(B),ln.c-ases ¡eguiring extenslve travel time, the employee may be granted up to an..
additional '16 hours off_with pay over the course of up to two 1zf oays, su'bject to
approval of the Sheriff. Extensive travel time is defined as travel disiancê greatérthan
250 miles, one way..

(C).rAdditional time, if needed, may be allowed by the County Sheriff, but such additional.
time in excess of 4O..hours off with pay, over the courðe of up to five (s) days as
indicated above, shall be charged against the employee's sick leave.

(D)f{s an exlmple,,the general intent is as follows: tf the employee is working 12 hour.
shifts and needs two days off, they woutd be paid for 24'hoúrs funeral teãve - or if
tltey ar9 working 10 hour shifts and need two days off, they woutd be paid for 20
hours funeral leave - or if they are working g hour shifts and-need two dàys off, they
would be paid for 16 hours funeral leave - or if they are working 12 hour shifts and
need 3 days off and there's no extensive travel time, they woutdbe paid for 24 hours
funeral leave and can-elect to use 12 hours from their sick leave bank for the third
day - or if they are working 10 hour shifts and need three days off and there's no
extensive travel time, they would be paid for 24 hours funeral téave and can elect to
use 6 hours from their sick leave bank to complete the third day and it is understood
that in most cases ffie Employer is not tikety to schedule an employee to return for a
partial shift on the last day. 

^

(flPermanent part-time employees who wo¡k an avefage of fourteen (14) or more.
hours per week shall be eligible for pro-rated funerãl leave if the employee is
scheduled to work, but needs time off to make arrangements for or to attend the
funeral of an immediate relative, as defined above. Þroration shall be based on
full-time hours of 2,080 hours per year. 

^

(Ð r9easonal and temporary emp[oyees are not eligible fo¡ paid funeral leave, ..
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ARTICLE 19.

Section 1. RETIREMENT
Retirement benefits, PERA,
as required by state statute.

will be provided to each employee covered by this Rgreement

ARTICLE 20.

INSURANCE AND BONDS

Section LFROUP HEALTH TNSURANCE
$)Regular full-time employees anO tne¡r dependents shall be provided with group.

Insurance through the Teamsters toea{3l6Joint Council 32 Employe[ Health &
The

be áè
follows:
Em s contribution toward the total pre mium for group insurance
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^ Effectlve January 1, 2a#201- $1,qog:1"ç900 per month ftat doilar contribution.
.Effective JulyJanuary 1, æ442-Qzg $1,1€o180..00 per month flat dollar.contribution.l. ì

------Effuctivefanuary-t+gl€,$-H50-00fermenth4a ntriþutien,2

1

refe<¡led¿*neled<beve d*e te tl.te mi4-yearceatretet se*tene*

z@"Wrnz,***trrt
eonver+to PLÌlP<LfeeÊye -l.t]./'2{H& inlead eþemainingvithlheJþ6mstL,r#He{ttth Fund....|/r20}A;...*e
qre#bffi41++e€ive#+he eptien ¡e enrell in P{ilD durint the eeun(}b amual-eeen<nreUmenteæ¡o*

(B).ln no event will the Employer's contribution eiceed the actual cost of the coverage..
Any additional amount due shall be paid by the employee. Notwithstandì'ng
anything herein contained, it is agreed that in the event the County is delinquent iñ
the payment of its contribution to the Health and Welfare Program in effectfor the
employees covered under this contract, the Local Union shall have the right to take
such legal action as they deem necessary until such delinquent payments are
made. lt is further agreed that in the event that action is taken, the iounty shall
be responsible to the employees for losses resulting therefrom.

(Q)*Coverage starts 01 the first of lhe month following date of hire,

(Q)-¡fert-time empfoyees who work less than 30 hours per week on average are not..
eligible for health insurance benefits,

(E)^ln the eyen! the health insurance provisions of this Agreement fail to meet the.:.
requirements of the Affordable Care Act and its related regulations or cause the
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Employer to be subject to a penalty, tax or fine, the Union and the Employer will
meet immediately to bargain over alternative provisions so as to comply with the
Act and avoid any penalties, taxes or fines for the Employera

Section 2. LIABILITY INSURANCE
The County of Aitkin agrêes to furnish, at no cost to the employee, liability insurance to
protect employees in amounts equal to the county's statutory liability for claims where the
county has a duty of indemnification pursuant to Minnesota statute section 466.07.

W
The Employer agrees to provide and pay for a tife insurancé þoticv of $+sãoQo foi á!l
full-time employees and to provide life insurance coverage in the amount of ${O1!,OQO
for their spouses and dependents up to age 26, subiect to carrier

Permanent part{ime employees are not eligible for life insurance.

en volururAny
BENEFITS

(A) The Employer shall provide Long Term Disability lnsurance reimbursement for fUI=
time permanent employees in accordance with the Personnel Policy. Pãrt-time
employees are not eliqible for LTD.

(B) Full-tlme permanent employees shall have the option to purchase other voluntary
benefits as offered by the Employer at the employee's cost in accordancé witfi the
terms of the policy between the Employer and insurance carrier.

Section 5. BONDS AND PREMTUMS
(A).should. the Employer requiré any employee to give bond, cash bond shall not be.

compulsory, and any standard premium involved shall be paiO b/ the emptoyer.

(B).Ihe primary ob[gatlon !o prgcq¡e the þo¡d qha!! be on lhe Employer. !f !he.
Employer cannot arrange for a bond within ninety (90) days, ne must so notify the
employee in writing. Failure to so notify shall relieve the employee of the bonding
requirement,

GU! the p¡oper notlcg is Siyçn lhe emptoyee sha! be altowed thjrty (30) days from.
the date of such notice to make his/her bonding requireménts. Standard prémiums
only on said bond to be paid by the Employer. The standard premium shall be that
premium paid by the Employer for bonds applicable to all other of its employees in
similar classifications. Any excess premium to be paid by the employee.

Formatted: Font color: Text 1

Formatted: Font color: Text 1

Formatted: Font color: Text 1

Formatted: Font color: Text I
Formatted: Font color: Text 1

Formatted: Font color: Text I

Formatted: Font color: Text 1ARTICLE 21.

Fomatted: Font color: Text 1

Formatted: Font: 12 pt Font color: Text 1

Formatted: List Paragraph, Numbered + Level: 1 +
Numbering Style: A, B, C, ... + Start at: I + Al¡gnment: Left +
Aligned at: 0.25" + Indent at: 0.5,'

Fomatted: Font color: Text 1

Formatted: Font: 12 pt Font color: Text I
Formatted: List Paragraph, Numbered + Level: 1 +
Numþering Style: A, B, C, ... + Start at: 1 + Alignment: Left +
Aligned at: 0.25" + Indent at: 0.5"

Formatted: Font color: Text 1

Formatted: Font: 12 pt, Font cofor: Text 1

Formatted: List Paragraph, Numþered + Level: I +
Number¡ng Style: A, B, C, ... + Startat: 1 + Alignment: Left +
Allgned ah 0.25" + lndent at: 0.5"

Fofmatted: Font color: Text 1

11



N oN - L ï c E N s E D E s s E Ìå1lf it^trt ".%t^äi¿'ru **r-*n* 2 o 7 s - 2 o 2 o

Section 1. INDIVIDUAL AGFEEMENT
The Employer agrees not to enter into any contrâct or agreement with äny employees,
individually or collectively, which in any way conflicts with the terms and proüisions óf tnis
Agreement.

Section 2. ol_OB STEWARD
Aitkin County recognizes the right of the Union to desþnate Job Stewards to handle such
U.nion business as may from time to time be delegated to the Job Stewards by the Union.
The Employer shall be notified in writing of the names of the employees deiignated as
Job Stewards.

ARTICLE 22.

Section l. GRlEVAlrl9E PROGEDURE

æ2A1 Definition of a Grievance

f g¡ievance js defined ag a djspule gr dlsag¡egmen! as !o the interpretation or
application of the specific terms and Conditionì of tnis ngréement

23222 Union Representatives

Jhe Emploler will ¡ecog¡jze ¡ep¡esgntatlveg Qesig¡?ted by the Union as the
grievance representatives of the bargaining unii hàving the duties and
responsibilities established by this Article. The Union shall notify the Employer in
writing of the names of such Union representatives and of their successors Ûhen
so designated.

æ223. Processing of a Grievance

Jt is recognized and accepted b¡¿ fl1e U¡ign and thg Emp!9ye¡ thg! lhe proceqgjng
of grievances as hereinafter providéd is timiteo oy-the ¡oo cìiiieé ánc
responsibilities of the employees and shall therefore be accomplished during the
normal working hours only when consistent with such employee duties and
responsibilities. The aggrieved employee and a Union representative shall be
allowed a reasonable amount of time without loss of pay when a grievance is
investigated and presented to the Employer during normal working hours provided
that the employee and the Union representative have notified ánd received the
approval of the designated supervisor who has determined that such absence is
reasonable and would not be detrimental to the work programs of the Employer.

æ224 Procedure

prjevances, as defined by Article 22 shall be resolved in conformance with the
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following procedure:

Step 1. An employee claiming a violation concerning the interpretation or
application of this Agreement shall, within twenty-one (21) cãlendar days aftersuch
alleged violation .has occurred, present such grievance to the Employee's
supervisor as de..sig_nated by the Employer (sheriff). The Employer-designated
representative will discuss and give an answer to such Step '1 grievance w1ñin ten
(10) calendar days after receipt. A grievance not resolved in step 1 and appealed
to Step 2 shall be placed in writing setting forth the nature of the grievaåðe, the
facts on which it is based, the provision oi provisions of the Agreement allegedly
violated, the remedy requested, and shall be appealed to step 2 within terilroj
calendar days after the Employer-designated representative's final answer in dtef
1. Any grievance not appealed in writing shall be considered waived.

s-tep 2. lf appealed, the written grievance shall be presented by the union and
discussed with the Ernployer-designated step 2 represeñtative (Human
Resources Manager). The Employer designated representative shall give the
Union the Employeis answer in writing within ten (10) calendar days aftei receipt
of such step 2 grievance A grievance not resolved in step 2 may be appealed io
step 3 within ten (10) calendar days following the Empíoyer-designated
representative's final answer in Step 2. Any grievance not appealed in writin-g shall
be considered waived.

Qteo 3. lf appealed, the written grievance shall be presented by the union and
discussed with ..the Employer-designated step 3 represeñtative (county
Administrator). The Employer designated representative shall give the Union thå
Employe/s answer in writing within ten (10) calendar days aftér receipt of such
step 3 grievance. A grievance not resolved in step a may oe appealed to step 4
within ten (10) calendar days following the Employer-desígnated'representative's
final answer in Step 3. Any grievance not appealed in writing shall be considered
waived.

step 4. A grievance unresolved in step 3 and appealed to step 4 by the Union
shall be submitted to a¡bitration subject to the provisions of the Public Émployment
Labor Relations Act of 1971 as amended. The selection of an arbitratoi stiall be
made in accordance with the "Rules Governing the Arbitration of Grievances" as
established by the Bureau of Mediation Services.

æ2J,5 Arbitrator's Authority

A, The arbit¡ator shall have no righ! Jo ame¡d, modify, nullify, ignore, or add to
or subtract from the terms and conditions of this Agreement. ihe arb¡trator shall
consider and decide only the specific issue(s) submitted in writing by the Employer
and the Union, and shall have no authority to make a decision on ány otnei ¡ssue
not so submitted.
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B. The arbitrator shall be without power to make decisions contrary to, or
inconsistent with, or modifying or varying in any way the application of laws, rules,
or regulations having the force and effect of law. The arbitrator's decision shall be
submitted in writing within thirty (30) calendar days following close of the hearing
or the submission of briefs by the parties, whichever be later, unless the partieé
agree to an extension. The decision shall be binding on both the Employer and
the Union and shall be based solely on the arbitrator's interpretation or application
of the express terms of this Agreement and to the facts of the grievance presented.

C. The fees and expenses for the arbitrator's services and proceedings shall
be borne equally by the Employer and the Union. Each party shall be resp-onsible
for compensating its own representatives and witnesses. lf either party desires a
verbatim record of the proceedings, it may cause such a record to be made,
providing it pays for the record. lf both parties desire a verbatim record of the
proceedings, the cost shall be shared equally.

23226 Waiver

Jf a grieva¡ce !s no! pre¡e¡led within the time limits set forth above, it shall be
considered "waived". lf a grievance is nòt appealed to the next step within the
specified time limit or any agreed eÍension thereof, it shall be considered setfled
on the basis of the Employer's last answer. lf the Employer does not answer a
grievance or an appeal thereof within the specified time limits, the Union may elect
to treat the grievance as denied at that step and immediately appeal the grievance
to the next step. The time limit in each step may be extended by mutual agreement
of the Employer and the Union in each step.

æ227 Choice of Remedv

ll. ?s a result of tlle w¡itten lmp[oyer respolse !n Step 3, the grievance remains
unresolved, and if the grievance involves the suspension, Oemot¡on, or discharge
of an employee who has completed the required probationary period, tñe
grievance may be appealed either to Step 4 of Article 22 or to another procedure
such as Veterans Preference. lf appealed to any procedure other than step 4, the
grievance shall not be subject to the arbitration procedure provided in Step 4. The
aggrieved employee shall indicate in writing which procedure is to be used - step
4 of this grievance procedure, or an alternative procedure. The election set forth
above shall not apply to claims subject to the jurisdiction of the United States Equal
Employment Opportunity Commissioner unless allowed by law.

23228 Postmark

f grievancg shall þe considered to have been presented within the time limits set
forth in this Article if it is postmarfeO wlth¡n the time limits specified. The
Employer's written response to a grievance shall be considered to have been
made within the time limits set forth in this Article if it is postmarked within the time
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limits specified.

ARTICLE 23.

SUSPENSTON

emPle)¡ee shell be netified ef the reasen for the suspensien seven (7) ealendãr days pr¡er

@ien-
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Section 1. DISCIPLINE
(A) Diqciplinarv action. including oral reprimand, written reprimand. suspension

without Pay. demotion. or discharqe, mav be imposed upon an empioveé fõr iust
qause. Any disciplinary action imposed mav be þrocessed as a qrievance
throuoh the qrievance procedure outlined in Article 22. Oral reprimands mav not
be processed beyond Step 3 ofthe grievance procedure.

(B) EmPlovees have a right to make a clear request for union representation before
or dufing an investioatory interview if the discussion could in any way lead to
their being disciolined or terminated.
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Section. r_. QIScH4RG E AN P L.9U pEßMt LL -H EAßt N-G.
(Sf.This Article 24 shall pertain to discharge cásés on[y,

G)fln empfgyee who ha9 coq¡pletgd lhe requi¡ed probationary period shall be*.
discharged only for just cause after an investigatioii. An actión io discnarge an
employee shall be taken by the appointing authority only after a me*+ngLAg!Éü0jl
Hearinq haq begn l.rgld between the designat-ed únion represeñtative and
employee, and the county Administrator. Thã employee and the un¡ðn sñali¡e
given written notice of the charges against thð employee and of the
meetrngloudermill Hearilgdate and time at !eqs! len (10) caleirdgr days prior !othe meeting. The union and the employee snall be present at tne meêting, áno
the union shall present information relevant to the proposed discharge anã may
present witnesses and evidence. The sheriff and/or Human Resources Manager
shall have the right to present information, witnesses and evidence at the meetiñg.
This meeting shall be in lieu of Steps 1 and 2 of the Grievance Procedure set forti
in Article 22 of this Agreement,

(9),ln the eve¡! the appointing authorlty proceeds to djscharge, then a grievance..
relating to discharge shall be filed at step 3 of the Grievañce procedüre within
fourteen (14) calendar days of the date of the discharge action,

ARTTCI-E 25.

SÁA€æ
Section 1. WAGES

^ 
lAfEffective January 1,?4!+zJlgemployees covered by this Agreement shall be .

paid in accordance with Appendix A. 
^

1 ¡ 1 ¡ Z0qa-]{aa¡ageaâsrease, (T ra ded w age retrc
@

ZZO1 g One-half percent(1 \p@\general adjustment, lgjtep
ine+ease.

##2O+æ57S,0Oplsqone
timegþgincrease for eligible. employees,

ìn@e!eaeliustedtoexceeOtnem plfie
aooropr¡ate salary

Formãttedi Font color: Text 1

Formatted: Font color: Text 1

Formatted: Fonh 12 pt, Font color: Text 1

Formatt€d: List Paragraph, Numbered + Level: 1 +
Number¡ng Style: A, B, C, ... + Start at: 1 + Alignment: Left +
Aligned at: 0.25" + Indent at: 0.5"

Formatted: Font color: Text I
Formatted: Font: 12 pÇ Font color: Text I
Formatted: List Paragraph, Numbered + Level: 1 +
Numbering Style: A, B. C, ... + Start at: 1 + Alignment: Left +
Al¡gned at: 0.25" + Indent at: 0.5',

Formatted: Font: 12 pt, Font color: Telt 1

Formatted: Font: 12 pt, Font color: Text I

Formatted: Font color: TelÍ 1

Formatted: Heading 2, Left

Formatted: Font color: Tãt 1

Formatted: Font: Ar¡al, Font color: Text 1

Formatted: Font: 12 pt, Font color: Text 1

Formatted: List Paragraph, Numbered + Level: 1 +
Numbering Style: A, B, C, ... + Start at: 1 + Al¡gnment: Left +
Aligned at: 0.25" + Indent at: 0.5"

Formatted: Font: 12 pÇ Font color: Text 1

Formatted: Font color: Text 1

Formatted: Font color: Text 1

Formâtted: Font color: Tst 1

Formatted: Font color: Text 1

Formatted: Font color: Text 1

Formatted: Font color: Text 1

Formatt€d: Indent: Left: 0.5", F¡rst l¡ne: 0"

22



TEAMSTERS LOCAL 346
NON_LICENSED ESSENT]AL UNIT CONTRACT 2A;'æ{.+€201.9_2020

(B)Effective Januarv l. 2020, emplovees covered by this Aoreement shall be paid
in accordance with Appendix A.

1/'112020 1% oeneral adiustment, olus one step increase for eliqible employees

ln no event shall an employee's wage be adjusted to exceed the maximum of the.
appropriate salary range.

tfi
@

whoser#ag€-is_þelsw{he
@
20{€,
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(9[All employees shall remain at their rate of pay at the expiration date of this.
Agreement until a new Agreement is executed by the parties.

Section 2. Shift Differential.

.@ffec1iveJanuary1,2017employeeswillreceiveshift
dfferential of $0.68 per hour foi hours worked from 6:00 p.m. to O:bO a.m. Effective June
27 , 2017 , employees will receive shift differential of $0.g0 per hour for hours worked from
6:00 p.m. to 6:00 a.m.

Section 3.

^Employees 
who termjnate employment prior to the date of County Board approval of this

Agreement shall not be eligible for retroactivé wage adjustments.

Section 4.
1A)-,,An emplo-yee who is promoted to a higher paid classification would be placed on .

the step that results in at least a $0.25 pèr hour increase. Thereafter, the
employee would receive step increases as provided for by the Agreement,

(E!An employee who posts for a job at a lower classification pay rate or who
exercises seniorlty preference into a lower classification would move to the lower
classification at the same longevity step as their previous position,
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(Ç!\¡ empJgyee whose job clagqrJicqllon ls çrpg¡adqQ ryrll be pJqcçd on lhg slep !n !þe¡;,
new pay range that results in at least a $0.75 per hour increase^

ARJTCLE 26.
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Sect¡on r. SAVJNGS AND $EPARAEIL|TY C.LAUSE
(A) 

^lf 
any Articles or Sections of this Agreement or any riders théreto gfrould be held.

invalid by operation of law or by any tribunal of competent jurisdiction, or if
compliance with or enforcement of any Article or Section should be restrained by
such tribunal pending a final determination as to its validity, the remainder of this
contract and any rider thereto, or the application of such Article or Section to
persons or circumstances other than those to which it had been held invalid or to
which compliance with or enforcement of has been restrained, shall not be affected
thereby,

(!!n lhe evg¡t !þat any Article o¡ Seclion of thlq Agreement is hetd invatid or..
enforcement of or compliance with which has beén restrained, ás set forth, the
parties affected thereby shall enter into immediate collective bargaining
negotiations, upon the request of the Union or the County, for the purpose of
arriving at a mutually satisfactory replacement, pertaining to the same subject
matter for such Article or section during the period of invalidity or restraint, ., .
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ARTICLE 27.

to orocess pavroll ¿

ARTICLE 28.

Section L EXPIBATION
The period of this Agreemént snall be from the 1 st day of Januaf æl+zlplguntil the 31st
day of December, 204€!Q!Qq¡{sha!! cqntinue in fuil force and effect from-¡¿eái 1o yeai
thereafter, unless written notice of intention to termináte or modify this Agreeméiìt ¡s given
by either party to the other party sixty (60) days prior to the date of êxpiration oi any
anniversary thereof. Such notice may be delivered personally or by certified mail and if
by mail, the notice must be received sixty (60) days prior to the expiration or anniversary
date thereof. lf the notice is to terminate, this Agreement shall then terminate on thð
anniversary date next following. lf the notice is to change or modiff, such notice shall
specify the changes or modifications demanded.
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llt wlTltF"-qs=.Wt1ERE-oF-' we heyç.he¡e!'ntq sqt qsl be¡dq e¡d seals this l3th![![ dqy
of June+or+pgee¡1¡tt{g, _....

Secretary/Treasurer, Local No. 346

President, Local No. 346

Business Agent

Date:

Chairperson,
Aitkin County Board of Commissioners

County Administrator

Human Resources Director

Date:
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$eme'enAum-e++s reement ff eamste

lN wlrN-ss wHEREOF, we have hereunte set eur hands and seals this l3th day efJsne40++

@issieners

Fomatted: Font color: Text 1

Fomatted: Font: Underl¡ne, Font color: ToC 1

Fomatted: Font color: Text 1

27



2.

3.

4.

5.
Þ.

7.

8.

N o N - L T c E N S E D E S S E Tå1Tf i^lri ".%t^ätt 

"' 

2..s*,2 o r s - 2 o 2 o

Memorandum of Agreement (Comp Time)

^l.lris 
Mgmq¡gndum olAg¡geme¡! !q e¡lergo ¡n1o Oetweén A¡tk¡n Côunly (he¡eaftqr

county') and the General Drivers, warehousemén, Helpers & lnside Emplðyees Loòàl
Union No. 346 (hereafter "Union").

WHEREAS, the County and the Union are parties to a collective bargaining
agreement negotiated pursuant to the Public Employment Labor Relations Act; and

WHEREAS, during negotiations for tne %#.{€.4e?319-292g coltecli¡1e
bargaining agreement, the parties agreed to provide compensatofiiimffi òn a tr¡ãL
basis, for the d uration oÍ the ÆlW202ga greellen!,

NOW, THEREFORE, the parties agree as follows:

At the discretion of the Sheriff, employees shall be permitted to accrue
compensatory time off hours in lieu of the overtime pay set forth in Article 10
of the collective bargaining agreement. compensatory time shall accrue at the
rate of one and one-half (1-112) hours for each overtime hourworked.
Employees must obtain prior approval from the sheriff or the sheriff's designee
for accrual of compensatory time off in lieu of overtime pay.
use of compensatory time is subject to the prior approval of the sheriff or the
Sheriff's designee and the needs of the Sheriff's Office.
It is agreed and understood that the use of compensatory time shall not result
in overtime hours for any other employee of the Sheriff's Office.
The maximum compensatory time accrual shall be forty (40) hours.
All accrued and unused compensatory time hours will be paid out at the end
of each calendar year so as to not caîry a balance forward into each
subsequent year.
This Memorandum of Agreement will be in effect the date of County Board
approval of the 2017-20482919.2Q28co!lectivg bargaining agreement, and it
shall sunset on December 31,2aß2,02gand shall be of no effect thereafter.
This Memorandum of Agreement constitutes the òomþtete and total agreement
of the parties regarding this matter.

lN WITNESS WHEREOF, the parties have caused this Memorandum of
Agreement to be executed this"l3tFrlllh.day gf @
FOR LOCAL NO. 346: FOR COUNTy OF AtTKtN:

Secretaryffreasurer, Local No. 346 Chairperson, Aitkin County Board

President, Local No. 346 County Administrator

Business Agent Human Resources Director
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Memorandum of Agreement (8 Heure Perssnal teaveeARlY RETIREMENT INCENTIvEJ

This Memorandum of Agreement ¡s entered into between Aitkin Coung (hereafter
"County") and the Teamsters General Local Union No. 346 (hereafter,,Union'i.'

WHEREAS, the county and the union are parties to a collective bargaining
agreement negotiated pursuant to the Public Employment Labor Relations Act; añd

WH E R EAS, d u ri n g negotiatio n s fo r the 2O1@_g2Q2g co! !9ctiy9 þa¡ga! ¡j¡g
!g¡e^qm_e¡! tne unien exryqsged interest in adding Ghríetmas cve-áeã+€+idätià/\-RïtÈ5
DISCUSSED EARLY RETIREMENT INCENTIVES; and

in

. NOW, THERE-FOBE,lhe pgrtles ag¡ee ag fo[towg¡

en De€ember 2l; 2018; will be administered in aseerdanee with the existing Persenal
@tl.at Brisr supervisery apBreval is required,
@enal leave hours willnet þe staeked in any way tegenerate
eve+r#epe1+
l-S-Emplovees of this ba

Personnel Policv for oarticipation ¡n the earlv retirement ¡ncentive in 2019 and 2O2O will have
the opportunity to participate.

Z*Thiq Memg¡a¡d¡m gf Ag¡gemq¡t cgnslilutgs lhe comptete and lqtal agreement,of the partigs.:
regarding this matter.

FOR LOCAL NO.346: FOR COUNTY OF AITKIN:

Secretary/Treasurer, Local No. 346 Chairperson,
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WHEREAS' in the spirit ef reaehing a mediated settlement, the parties agreed that
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Aitkin County Board of Commissioners

Preside nt, Local No.346 County Administrator

Business Agent Human Resources Director
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PEIP Edueatien sessien, Thegg sessiene may be eendueted 1 :1 er in a greu^(s), eg

@will be eendueted during nernal werking heurs; heweve{i
'f ?n elnpleyee is reqcired te attend during eff duty timé, they will be pãid ie attend the
eCueatien-seæien=

INWITNESS wHERfgF, the partieehave eaused this ' ette'sf understandjng te

a1



Dafe'

TtrAMSTERS LOCAL 346
NON_LICENSED ESSENTIAL UNIT CONTRACT Z+W4+A2OI9_202,O

Dated

32



ç H

s

É

ü

9

6

3

TEAMSTERS LOCAL 346
NON_LTCENSED ESSENTIAL UNIT CONTRACT

APpendix A

^[/age Scheduleq

2e.æe+e20r9-2020

g-41

Formatted: Font color: Text 1

Formatted: Font: Ar¡al, Font color: Text 1

Formâtted: Font color: Text 1

Formâtted: Normal

Formatted: Font color: Custom Color(RGB(255,102,255))

Formatted: Font color: Custom 102,25s))

Formatted: Font color: Custom

&t7 0.ffi

{,6

I 39.ú
9 326
s 36.É

$ e.ó
9 33.6
I 3¡.6

41.O2

s-2a
43.9
4¡.æ

*_33
s.59
LS
13,1¡

tt,?7
Ð.62
27,W

26.É
24.42

2.æ
æ.q
t9.æ
t.ú

6.62
{.83
43.&
41.5
39Æ
47.67

s.87
9.6
32.8
æ-s
2A.i
26.92

ã-tl
23.4
2t$
É,ñ
17.%

16,¡7

14_4

¿l-6 S æ.æ 49.&
4,@
4t16
4.31

q.a

16.93

5.æ
33.24

31.4
29.t5

27.4
Þ.&
24,O2

Dt7
10_at

ta.4
16ø
14_B

5r.4 É sz86
¿9.ø s $.{
47.s s 4S
€.s s 4699

43-74 s S.O3

41& S 41,07

39,9 s 41¿
s-e s 39-16

36.14 S !7.æ
s.e S s.õ
32.* 9 33-A
s.4 s !¡.s
28.r s æ,37

&.@ 9 21-q
24.74 s, b-Æ
22.& s 23,50

æ.s 9 21.55

19.ø s 1959

17.14 s 1a63

15.24 9 f,fl

S s.s
s 48.9s

S 46.s
S s.o3
s 43.07

S 4t.r2

S 39.16

I 37.¿0

S 35.ã

S 33.29

S 3r.33

S a.Ð
5 27.42

S x.6
s 21S
S 2r.5s

S 19.59

s 1263

S 15.67

42_72

41,G
294
j7.ñ
36.16

45,67

43.9
4LA
4,61
,8.92

37.A

6.S
43S
4¡.42
4.æ
4.S
36.6¡

3¡7

8-6

s
s
5

s
s

s
s
s
9

s
s
s
s
s
$

I
s
s
5

4,3¡
æ.ñ
37.n
x.6t
4-L
3æ
3!.9
aÀ9
27-fi
26,4
,4.A6

74.11

2t,u
ù-¿
ta,6
1213

¡5,59

14.ß
DS

s-ú
4.6
27.8
¡_t
24.L5

Þ.ú
¿s
19.65

1&ú
16,6
6,É
¡3-6

41.8
39.S
33.31

36_D

s.13
33.9
lLS
3q36

4.76
27.17

b,58
4.9
L&
2û81

19.t
t7.62

1603

tzs

51_32

49ÁZ

47,52

6.62

4La2
s.92
æ.02

36.12

4.22
42.è2

m32
2432
26.62

24.72

72,A2

20.92

8.O2
17.Þ
ß.22

5¿&
s_g
4.93
46.97

45.O1

43.6
4¡-to
s.14
348
þ.4
33.27

3t-31

E.t6
2r.4
b.8
21.4
2t-5a

19_51

¡¿6t
ú.6

52.39 S

S ff.6
9 5&4
9 56.8
s 53.$
$ 5r.65

S 49-o
I 4Zt5
Ë 4.Ð
I 4265

S @-4
5 s-ú
5 15.9
3 3l-6
5 rtÆ
s 29.1s

9 2a$
5 2r.6
9LQ
3nb
s 17.Ð

59.S
57.19

!.s

50s
4.S
6,17
41.97

1t.71
2957

3t.h
35_16

az%
*.8
Æ
ú.7

¿-g
19_r4

5¡.t¡
s-Ð
t&
937
52lO
4qs
47.56

s.a
43.02

4.8
lg4
ßù

3L6
D_41

27-t4

2LA7

ùû
Ð,33
1&6

s.@ I 5a*
$_q s 55.Í
5r.87 s 53.{
€.Þ 9 51-26

a1.n s 49.tt
s.e 3 4.99
43-$ 3 ø.a5
4r.4 s ¿71
s¡l s o.57
37.33 3 3A.43

s26 s 6-a

s¿l
57,21

$¡1
52.S
s.&

fi-g
44.9

æJ9
37-18

$_1S

32.$
Ð.ì7
2457

,6,1
4.t7
21_S

19.76

1rs

50.37

4,36

4.lt
42.2!

4,S
38.24

36.26

4,4
32-23

g.D
4,4
ú.ta
24_t7

,2.1\
æ.14 5 æ.2
t8-¡2 I rs-65

16.1r $ 1657

Íø
s.s
5t.s
431
47.ß
s.6
4ts
41S
Ð,3
zl.!5
s-æ
3:.D
tl.t2
æ.6
26,9'
24.49

u,a2
b.71
$.6
16J9

57.ñ
ffi
53.42

5tæ
49-15

41.m

47-A
0s
æ-45

3ô31

4t7
3¿8
4,9
21.ú
b.62
8.4
ã-æ
a-ã

4,52 t5,a

lLß

20t7 affi

l2,s I 3t.s
31.Þ I r¿16
E.6t I 1O.4
2731 S 28.8
?6.33 s 2110

,4.69 3 8!7
2335 I 2'n
21.41 I 22-æ

19.77 s 2c$
¡8.13 I ú.6
16-49 s tâ9?
14.6 s t5.2A

13.4 s 13,59

17.9
Æ.s
13.%

11.82

4.03
s.s
36.61

u.a7

31.39

æ.6
21-9L

26.t7

24.43

2,70
20.s
19.U

77.8
15.74

14.e

!,16
12û
Ð-æ
77,74

6.@
æ-6
ã32
19¡A
la6

3:-t6
tl_10
æsl
5_$
24.87

2.&

É,72
!3.94

4r.87 s æ-r¡
4.32 s 41,51

s.È 9 39.92

3Zæ s $-13
s,g s 5.7a
3.14 I 5-6
3¿O I 33.S
3r.6 É 3l-t7
æ.sl s &,37
2ZS s 4.æ
2ÇA 3 27-19

2a-87 S 8.6
8.t3 I 21.01

2!n 9 2-42
æ.24 S Ð,æ
rag S 19.24

1Zú I ¡7.e
ú.@ s 16-6
14.6 I 14.fi
12.51 I U.3?

43.t1

4t51
39.92

38.33

36.14

35-¡5

33J6

3!,97

30,37

24.74

27.19

E-æ
24.01

2.42
20.43

t9.24

17_g

166
14,46

t2-47

26-5s21r?5229t
24,71 SÞ.435ú.17
2Z-O7s8.7452443
21.4rs¿.692_Ð
19.DS¿.37S20.s
18.69rAtrSú.22
¡6srs¡6.99r24
14.87S15.30S6.74
13,24513,61914.6

s ó247

I s.6
S 57-s3

s $.r2
$ 53.æ

I $.ffi
s 4.*
s 46.5
s 4.9r
s 41.61

t ¡9.æ

I 36.9
S e.6
I a2.4

t s.o2
3 2t-7r

S E.s
5 æ.07

5 ú.8
s ¡8,ë

6¡-t7 $ 62.47

5&S s ø-r5
5aa S 57.83

a.37 s 55.32

5¿10 I 53.æ
49-8: S 5o.s
47J6 s 4.56
6.æ S 4.ã
43.02 I 43.93

{.Þ I 4r.61

3&4 I 19.29

16.2? s 36.S
33.95 s {_6
3r.68 s 32.s
a.4t $ 3o.o2

27,7a S 27_11

24E7 s ¡.39
2L@ S zz.o7

20.?3 I 20.75

18.6 I ¡8.4

4.*
42.74

41,10

39Æ
37.A2

s,¡8
4,9
32.{
37-27

n.63

{-ø
{.ø
1Lt!
4,æ
s.q
47,Þ
5,S
33.4?

32t8
Ð.50

49.86

402
6.17
433
42_49

4.û
s-&
16s
5.¡1
!3.16

lt.¿2
4.57
21.ft

24.u
Ð.þ

¡a.s
16.tr
1¿.41

443
46.@

4.35
43.6

æ_4
lz69
$.4
a.lo
32.31

s_52

269
E_Þ
21.36

2\â7
t9-n
17.94

l6-¡9

9,41
52.41

s.æ

6.36
&.s

4.32
ß.s
26,ú
!.27
32.b
30.u
24,Ð
26.&
24.19

?0.16

t8_14

16.12

27-99 I æ.St

o.ß

1t.a7

4.12
s-Ã
37.23

s.69
a.14
?2.@

31_05

8.51
27.%

26.42

24.87

23.3t

2a.ß
8.24
14,69

17.15

ú.@
14.tr
12,51

4.38 s
42.74 S

allg I
39.4 s
37.82 S

3e18 s
34.r S

3¿S 5

1L27 5

a.æ s
21"99 S

?6.15 s
z4.n S

z?-t7 s
21.43 I
19.æ s
s.É 5

16.51 s
14.37 s
¡3.24 s

6.69 S

4.@ $
42.31 S

4.63 s
æ.s s
37.ä I
l5.s É

33.87 S

32.18 s
30,s s
28.e1 I
27.\2 s
ð.ß 9

23.74 S

2?.6 I
8.a7 $

18.6 I
16.99 I
ú.30 s
13.61 S

4-43
6.U
4_S
4?.6
4L,27

39.4
37.69

s.89
34.10

32.31

30.52

26,%

á.É
23.36

u.57
t9,n
17.9A

16.19

!4.40

4.33
42.49

&.@
3A,&

æ-95

33,26

31.42

2i.57

27.ß
Þ.æ
24.u
22,\9

20.*
18.50

16.tr
14.47

6.9
43.74

41.&
39.9
æ,@

36.14

v.z4
32.34

30.4
28.9
26.U

24.74

?2.e
2A.v
19.M

17,14

ú.24

54-43

5241

50.39

s.s
6.5
&.s
4L3t
4-32
38.S
36,8
3q27

32.é
æ.24

28.22

26.20

24.\9

L17
2S16

18.14

16.!2

56.8
53_96

51.89

47.ß
45.6
43.54

d1.50

39.43

37.35

35_28

11.20

3!.72

29.6
26.97

24.89

22.42

20.74

18.6
16.59

57_70

s.s
53.42

51.28

49,S
47,O1

4,AJ
4,73
{.59
æ.45

36,31

v.t7
12,@

a,*

59.41

57.21

5.O!
52.S
s.æ
4.q
&.t9
43.y
41.D
39,59

37.38

35.18

32.9a

æ.n
æ.51

26,?7

24.17

21.%

19.76

77.56

I
s

s
s
I

I
s

$

s
s

s

5

s
s
s
s
$

s
s

I
s
s

I

49.86s51.99sz$

17.76

s
s
9

$

s
s
s
s

s
s

s
s
s
s
s
s

s
s

4.A s 49.4
46_17 s 4as

É.62
23,4
2t.?4

19.20

t7.47

s
s
s

s

s

s
s
s

s

s
$

s
s

33



TEAMSTERS LOCAL 346
NON_LICENSED ESSENTIAL UNIT CONTRACT 2.4W2079-2020

34



Formatted: Left: 1", Right: 1', W¡dth: 9.5', 11'

1



TEAMSTERS LOCAL 346
NON-LTCENSED ESSENTTAL UN]T CONTRACT 2EW2O7,-2020

Formatted: Font: (Defautt) Ar¡al

,an

20

19
It
a7

16

!5
11
tt
t2
¡1
to
I
,
,
6
5

3
2

I

tt o,
15.S
a_6

3532
*73

426
€.4
8q
31-42

35.47

9.32
32.r6
31.21

E-S
aa_to

26.55

2tæ
B-45
21æ
209
|a.79
t7 21

15.@

¡4.É
,$

ß32

3692

4t-72 $
Ð.12 S

s.52 S

1295
at31
æ.66
sol
s.35
yaz
33ô7
3!-42 S

8A7 I
2A.Ë I

4592 5
422 

'4252 S

4t2a ç
45-S I
4576 5
42m S

€.29 S

*-s 9

9tl
8.26
úÁt
44.55

12.70

ss
æs
2&S
2?.43

af3
24_B
2L93
2093
!aa
17.71

¡613
l4.s
u3J

37.r S

35.45 S

æ16 s

1zø I
39.rA S

37.57 Ê

3536 9
3.L 9
æs5
æ.71 ,
?5.S S

2129 S

æ7t
a.e s
¡?5s 5

s4t
s.o s
34.¿ Ê

6¿4
ø-45
5'.t2
ia.t9
ir.4z
5¡¡a
€.4!
6.ú
44¡5
at.a2
g_€
316*ß
32Ð
s¡7
27.A5

25.52

Ès
Ð.ff
14.53

26.æ
4At
23.19

¿!a
gs
lAta
16.@

1495
É.9

47_22

15.26

€:9
41.32

39.ff
573
3t32
3.45
31_49

4.5¡
27.55

15.59

23.62

21 65

459
t7f,2
!575

3714 t
3s-28 Ssßs
3¡.57
a-tz
2r.87
26.01

24.\6
22Ð
24.45

ls-ø
16-74

¡4.æ

6.ø S

4687 S
.5O7 S

ß.27 $
4L97
39.t
t7_a7

36.O'

t4.27
32_47

æ-67
24.47

z7_q
2527
24.4t

51ø S Sr2
49-@ I 51.16
47.7a 5. €.19
45-47

€s
42.6
Ð.14
34.23

s.32

32$
æ.59
2a.8
26_Ð

24ú
2295
2¡ø
¡9.13
472
!531

57.9 5
s'& s
s.æ s165

s.ro
52.67

4.62
4459
4_5'
42.54 $
45! S

s-49
3ó.&

32J1
Ð.a9
2a36
2e33
243¡
,72A

5612*¡
52 15

Ð.6
479'
45S
€æ

97t
s7-9
554
B.07
a¡5
4.ó

6¡-4
59.æ

54fi
52,5
s_B

13-21

4.$

@.8
s.13
3ta
35.?4

?2{
965
2495
2725
256 J 26Ð
2336 $ 2.%
22 t6
201'

3679
35&
atu

29S
246

5tq
49.S

45.æ

o.tg
sð
36S
il.35
32-ð
æ.6
27.*
2t.r9
æ@
21.45
gs
17.¡5

s.€ s 47.e
&2! 3 45.51

*.a
4¡ 7l

2¡A¡
2¡.6
1931
17.57

t5 a2

21_67 S

r9rr s
*.o7 ç
1527 S

1{4r I

2026 $
423 S

¡6¡1 5

3t¡a
p.a
zr.to
254
7t9U
2044
1gt6
16@

3f&
afi
272A
25Ð
u.r2
Ð-€
tÀ¡5'

Formatt€d: Font: Arial
8
19

a
l,
16

ú
ta
1i
û
at
10

9
a
7
6
5

I
3

?
I

ss5
39-36 I
3ZÉ S

s23 É

s.6 s
s.G s
31.Sr S

495 S

2A.S S

26.9 S

at.?' s
4214 I
452 S

931 I
3r.a s
a5.@ $
s-6 s
12-45 s
Ð.a s
2922 $
27-æ S

25.9 S

2437 $
22.76 5
21.!a S

1q52 S

¡7.9¡ S

16É 5
1{A S

¡36 S

4í6 5
ß.s s

9!7 S

2a-a¡ s
26-?5 â
256 S

€s$
e.6 s
42.5 I
au4 I
s9l s
3Za¡
36ú
gs
324
æ.s
824
2t9
¿53t
24.ú
22S S

ú.67 $
8S5
17_25 S

r5.s 5
r3r2 5

4r.75
454
&2
aLaS
4æ
u92
37.16

35.39

3.æ
3!.6
s.lo
2433
26.47

24.æ
23,@

au7
195¡

{916
4734
45.s2

at-71
41.&
o.07
s.25
36-€
3ta
32_S
s9Ê
Þ.¡5
279
2t9
2471
2¡S
204
ß25

3{_75

5qs
,_n
42.6'
Ð.56
å45

44¿l
42.13

o.o2
!r9t
3ta¡
33.?O

!¡.s
æ.€
27fi
2121
2a16
2t6
1{95
1Ág

s.9
s-6
$2¡
52.ü
49æ

a5.s
433t
a¡_lo
31æ
36 96
3{69
t52
æ35
¡&¡6
260¡
23S
2¡.6
l9t9
1732

5t&
s.æ
5ts
€.€
&.æ
s.65
12-12

o.$
37_5
1171
3at
3¡.2a
29.@

2647
2{S
22.n
Ðtr
1tæ

5Za9
5t¡a
524
Ð.s
424

aa67
147
D.6
3676
s.&
¡æ
Þ-t5
27.5t
?525
22.9
206
8g

6L6
s-70

i6 3¡
a6
st65
49.S
&q
s.59
4224
398
3?-5¡
3t1a
31.8
Ð-4
2&12
2\17
,3 12
zLO'
l&?¡

s.61 $ 52.1!
474 S SrA

866
51.67

49.æ
47.fr
11rt
æ.r2

3a7A S

$.D $
3Læ
29 a2

2r.æ
25.U
2a&
2!_47

l9æ
r¡s
t5s!

55¿t
5320
5:_15

44¡1
476
ator
129'
@2
g8
$.&
34.78 S

32.74 5
$69 t
2Aú
2ôæ
2à55
225!
206
1&4!
1657

o-$ s @.æ
s.o7 s 9.8

5

$

5

s
s
t
¡
s
t
t,

I
t
9

's
s

s
s

1L72
4_6
s.39
36f3
35_6
s.6
3L74

23 42

2t-75
ú.æ
l&€
7676
¡5.10
8&

25_E

a6
22.\1
20.*
tas
173¡
15.&
L42f
t2.ro

8t
{5m
ß.12
a¡:5
3as
3¿51
35.63

ß76
3t.s

ß26
s.æ

42.47

of s tr-r¡
*-61 5 39?5
t60 s 17.76

9.@ 5 $.S
2&14 S 2&97

5
s
9

s
s
s
s
9

s
s
I

gss:r4$
1r.2¡ S 14-62 S

26.27

24.4
2253
2û65
1t?6
169t
t5.q

21M
25.!i
2a¡a
2125
193
1ZÐ
t547

Fomatted: Font color: Text 1

Formatted: Normal, Justified

2


