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PREAMBLE

Aitkin County, hereinafter referred to as the "Employer" and the General Drivers, Dairy
Employees, Warehousemen, Helpers and Inside Employees Local Union No. 346 of Duluth,
Minnesota, affiliated with the International Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers of America, representing employees in those classifications covered
by this Agreement, hereinafter referred to as the "Union”, agree to the following provisions
covering wages, hours and working conditions during the period of this Agreement. This
Agreement shall supersede and replace all previous agreements between the parties hereto.

TERMS AND RELATIONS

This Agreement is intended to secure proper employment terms and conditions of said Employer
and to advance friendly relations between the Employer and the employees. Both the Employer
and the employees agree to carry it out fairly.

CONDITIONS OF EMPLOYMENT

The Employer agrees that all conditions of employment relating to wages, hours of work, overtime
differentials, vacations and other benefits shall be maintained at not less than the highest
minimum standard in effect at the time of signing this Agreement, and the conditions of
employment shall be improved wherever specific provisions for improvement are made elsewhere
in this Agreement.

ARTICLE 1.

Section 1. RECOGNITION e

Local Union No. 346, affiliated with the International Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers of America, shall be recognized as the sole and exclusive collective
bargaining agent for all essential licensed employees of the Aitkin County Sheriffs Department,
Aitkin, Minnesota, whose service exceeds 67 working days in a calendar year or the lesser of 14
hours per week or 35% of the normal work week, excluding supervisory, confidential and non-
licensed essential employees, as set forth in the Certification of Exclusive Representative, BMS
Case No. 00-PCE-454, dated October 20, 1999, by the Minnesota Bureau of Mediation Services.

Section 2. REPRESENTATION

The Union shall be the sole representative of all classifications of employees covered by this
Agreement in collective bargaining with the Employer, and there shall be no discrimination against
any employee because of non-union affiliation.
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Section 3. CHECKOFF ST
The Employer agrees to deduct from the pay of all employees covered by this Agreement, dues
and initiation fees of the Local Union having jurisdiction over such employees, and agrees to remit
to said Local Union all such deductions. Where laws require written authorization by the
employee, the same is to be furnished in the form required. No deduction shall be made which is
prohibited by applicable law. Check-off procedures and timing shall be worked out locally. If there
is no agreement, the matter shall be referred to the grievance procedure.

Section 4. UNION SECURITY

All-new-regular employees-shall-become-a-member-of the-Local- Union-on-or after- the 91st day-of
theirempleyment—\When-an-employee-dees-net-wish-to-become-a-memberof-the-Local-Union-
they-shall-make-arrangements-with-the-Local- Unien-to-pay-a-Fair-Share-Fee-as-provided-for-by
legistation—Each-employee-in-the-bargaining-unit-covered-by-this- Agreement-and-certification-whe
MWH—MWMSM&WNMQ{%%MM&UHieﬁ—shall‘—beginning
on-the 91stday following the beginning of such.employment or the effective date-of this Agreement
whichever-is-later;-pay-te-the-Union-each-month-a-Fair Share Fee for-services rendered-by-the
exclusive-representative-—The-required-contribution-shall-in-no-instance-exceed-a-pro-rata-share
of-the-specific-expenses-incurred-for-services-rendered-by-the-representative-in-relationship-to
negotiations-and-administration-of grievance-procedures—The Empleyer-upon-netification-of-the
exclusive-representative-of such-employees-and-of the-ameunt-of- the-Fair-Share-Fee-shall-check
off said-fee-each-month-from-the earnings of the employee and-transmit the same 1o the exclusive
representative—Students-who-are employed on-a temporary basis-shall-not be-subject to-the Fair
Shareslovza,

(A)In recognition of the Union as the exclusive representative, the Employer shall deduct
from the pay of all employees an amount sufficient to provide payment of initiation fees
and dues established by the Union from the wages of all employees expressly
authorizing, in writing, such a deduction. The Employer shall remit such deduction to the
appropriate designated officers of the Union.

(B) The Union agrees to indemnify and hold the Employer harmless against any and all
claims, suits. orders or judgments brought or issued against the Employer as a result of
any action taken or not taken by the Employer under the provisions of this section.

Section 5. TIME OFF

or loss of seniority rights and without pay, to any employee designated by the Union to
attend a labor convention or serve in any capacity or other Official Union business,
provided one (1) week's written notice is given to the Sheriff by the Union, specifying length
of time off. The Union agrees that in making its request for time off for Union activities, due
consideration shall be given to the number of individuals affected in order that there shall
be no disruption of the Employer's operations due to lack of available employees.
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(B) The Employer will not pay any employee to come in on their scheduled time or day(s) off <----

for negotiations, but when on-duty, the Employer will permit the Teamsters Negotiating
Committee, comprised of up to two members of the bargaining unit, to appear at all
negotiation meetings with the Employer without the loss of pay.
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ARTICLE 2.

Section 1. VESTED RIGHT OF MANAGEMENT

and equipment of Aitkin County is reserved and shall be vested exclusively in the County Board,
including the sole authority of the County Board to define "cause" for management action. The
County Board through authority vested by the Minnesota State Statutes shall have the right to
determine how many individuals will be employed or retained together with the right to exercise
full control and discipline in the proper conduct of its operation. The County Board shall have the
sole right to contract for any work it chooses, and direct employees to perform such work wherever
located in its jurisdiction. The County Board shall have the exclusive right to determine the hours
of employment and the length of the work week and to make changes in the detail of the
employment of the various employees from time to time as is deemed necessary for the efficient
operation of the Sheriffs Department, and the Union and the members agree to cooperate with
the County Board in all respects to promote the efficient operation of the Sheriff's Department.
The Union will be notified by the County Board of any said changes or adjustments. The
provisions of this Article are subject to the procedural rights of the employees as set forth in the
other Articles contained in this Agreement.

ARTICLE 3.

Section 1. EMPLOYMENT STATUS

(B) A regular seasonal employee is hereby defined as a person on the active payroll only«
during the season in which the services are required.

(C) A temporary employee is hereby defined as a person hired for a period of time notto -
exceed six (6) months and they shall be separated from the payroll at the end of such
period. At the time of hiring, temporary employees will be notified that their employment
is temporary and that they shall accrue no rights under this Agreement for such periods
of time worked. Successive appointments to temporary positions will not be made unless
mutually agreed to between the County and the Union.

(D) A part-time employee is hereby defined as a person hired to do less than eight (8) hours+-

work per day or less than five (5) days' work per week on a regular basis.
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ARTICLE 4.

Section 1. PROBATION

During such probationary period they shall not accrue any seniority rights and shall be
subject to dismissal for any reason without recourse to the grievance procedure. Upon
completion of the one (1) year probationary period, the employee shall be granted seniority
rights from the date of original hire.

(B) During the first 90 days of the probationary period, the employee will not be entitled to any-
of the benefits provided by this Agreement, except Health Insurance which starts as per
the plan specified in Article 20, and sick leave pursuant to Article 16. Upon satisfactory
completion of the 90 day period, the employee shall be entitled to all of the benefits
provided by this Agreement, except paid holidays, computed from their starting date of
employment. Employees will receive only those paid holidays that occur following the
completion of a 90 day period.

ARTICLE 5.

Section 1. SENIORTY e e )
(A) The seniority of all employees covered by the terms of this Agreement shall begin with the+
employee's starting date of employment as a regular employee, provided, however, that
no time prior to discharge or quit shall be included. The employee's seniority shall not be
diminished by temporary lay-off due to lack of work, shortage of funds or any other
contingency beyond the control of either party to this Agreement.

(B) The policy of seniority shall prevail to regular employees and seasonal employees. 4

(C) The seniority list shall be posted and kept up-to-date annually by the Employer. A copy of-
the list shall be made available to the Secretary of Local No. 346. Said seniority list shall
contain the name and starting date of each employee. Seasonal and part time employees
shall be carried on the bottom of the list in proper sequence and the list shall so state that
they are seasonal or part time.

(D) No seasonal employee, part-time employee, or temporary employee shall exceed in+
seniority a regular employee who fills a full-time position.

(E) Seniority shall terminate if: .

10
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2. An employee is discharged for cause and is not reinstated.
3. An employee is absent because of a layoff for a period exceeding one (1) year,
—period-exceeding-ene-{1}.year

(F) Any employees-aceepting-a-supervisory-employee who is elected (or appointed mid-term
and then elected during the upcoming term of office) to the position outside-of the
bargaining-unit-contract covering-deputies-will- be-grantedof Sheriff is entitled to a leave of
absence and-have-their-seniorily-frozenwithout pay for up to 10 years, with right of
reinstatement as efprovided in MN Statute 3.088. The 10 year leave of absence starts on
the date they accepted-the-neware elected (not appointed mid-term) to office. Their
accrued vacation and severance pay (if eligible) will be paid out at the time they leave the
position—Their-_covered by this Agreement and are first sworn in as Sheriff (appointed

mid-term or elected) so a balance is not carried on the books.

(G)Any employee who is appointed to the position of Undersheriff is entitled to a leave of =
absence without pay for up to 10 years and their accrued vacation, personal leave, and

(H) In the event of a reduction in the work force or hours, the employee with the least seniority+-

in the affected classification shall be laid off first. Employees on layoff status shall have
the right to recall for a period of one (1) year from their date of layoff when a recall is
initiated by the Employer. In the event of a recall employees will be recalled in the inverse
order of layoff by classification. In the event of a layoff of a sergeant or investigator, the
employee to be laid off may bump the least senior deputy, provided the employee to be
laid off has previously held a deputy position in the bargaining unit and has more seniority
than the least seniority deputy.

ARTICLE 6.

Section 1. SCHOOLING

each day of attendance at school. Itis further agreed that they shall be reimbursed for necessary
and actual expenses in accordance with the established policy of the County of Aitkin on
presentation of expense report with receipts. Any function which requires mandatory attendance
shall have the hours counted toward computing weekly overtime.

ARTICLE 7.

Section 1. SAFETY EQUIPMENT

No employee shall be required to drive a vehicle that does not comply with all state and city safety
regulations. All vehicles shall be equipped with adequate heaters, defrosters and matting.

Section 2. EXPENSES

11
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All employees, when away from their homes overnight because of their duty, or outside the
County, shall be reimbursed for food and lodging expenses during their absence in accordance
with the established policy of the County of Aitkin on presentation of expense report with receipts.

is shown. This Article is not to be construed as applying to charging for normal usage or wear
and tear on equipment.

ARTICLE 8.
Section1. UNIFORMS
The County agrees to supply to all regular full-time employees, three (3) winter and three (3)
summer uniforms. Replacements will be furnished when needed.

12
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ARTICLE 9.

complied with by all employees, provided, however, the Employer shall pay for all such
examinations. Examinations not to exceed one in any one year, unless the employee
has suffered serious injury or illness during the year. Employees shall receive their
regular compensation and shall not be deducted pay for time spent during an
examination required by the Employer.

(B) If the employee disagrees with the results of the medical examination required by the 4
Employer, the employee may be examined by a doctor chosen by the employee or the
Union. The Employer shall not be required to pay for said examination. The employee
and the Union shall provide the Employer with a copy of the second opinion.

(C) If the opinions of the Employer's and the employee’s or Union’s physician differ, the .
Employer may require the employee to submit to a third examination by a physician at
the Brainerd Medical Center, at the expense of the Employer. The opinion of the third
physician shall be binding. Employees shall receive their regular compensation and shall
not be deducted pay for time spent during this third examination.

ARTICLE 10.

Section 1. WEEKLY HOURS AND OVERTIME RATES P o
(A) The Sheriffs Department maintains the facilities on a twenty-four (24) hour a day basis.«
The Employer shall establish work schedules for its employees and shall post the
schedules for one (1) week.

(B) In an 8 hour per day schedule: All hours over eight (8) hours per day and 40 hours per-
week shall be paid at one and one-half (1-1/2) times the rate of pay.

(C)In a 10 hour per day schedule: All hours over ten (10) hours per day and 40 hours per
week shall be paid at one and one-half (1-1/2) times the rate of pay.

(D) If the needs of the service permit, all employees shall be allowed two (2) fifteen (15)
minutes rest breaks in each eight (8) and ten (10) hour shift, at times determined by the
work load.

13
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When a reqularemployee reportsSection 2. COMP TIME
(A) At the discretion of the Sheriff, employees shall be permitted to werk-accrue compensatory
time off hours jn lieu of the overtime pay as set forth in Article 10 .

(B) Compensatory time shall accrue at the rate of one and one-half (1-1/2) hours for each
overtime hour worked.

< .
2(C)  Employees must obtain prior approval from the Sheriff or the Sheriff's designee for-
accrual of compensatory time off in lieu of overtime pay,

3(D) Use of compensatory time is subject to the prior approval of the Sheriff or the-

Sheriff's designee and the needs of the Sheriffs Office.

4(E) s agreed and understood that the use of compensatory time shall not result in-
overtime hours for any other employee of the Sheriff's Office.

5(F) __ The maximum compensatory time accrual shall be fifty (50) hours. §
8(G) Al accrued and unused compensatory time hours will be paid out at the end of each-

calendar year so as to not carry a balance forward into each subsequent year.

accerdance-with-the-work-sehedule-witheut-having-been-previously-notified-not-to-repori-to-work
orif

Section 3. CALL-BACK PAY / CALL-OUT PAY

or when all bargaining unit employees (except those on sick leave, workers compensation,
vacation or temporary layoff) are engaged in work. An emergency is defined as a circumstance
where additional persons are needed to seek to prevent death or serious bodily harm. “Rescue
organizations under the control of the Sheriff’ do not include search and rescue organizations
from other jurisdictions, the civil air patrol, volunteer fire departments, or other similar rescue
organizations, and said rescue organizations may be called at the discretion of the Sheriff. This
section shall not be interpreted to prohibit the ATV Posse or similar organizations from providing
crowd and traffic control at community events or assisting at the annual County fair.

14
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Section 5. COURT TIME

An employee who is scheduled to appear in court during the employee's scheduled off duty time
shall receive a minimum of four (4) hours pay at the employee's regular base rate of pay, uniess
the court appearance is cancelled by 86;00 ap,m. onprior to, the datebusiness day, of the
scheduled court appearance. This pay shall be used in computing overtime pay. An extension
of or early report to a regularly scheduled shift for court appearance does not qualify the employee
for the four (4) hour minimum.

ARTICLE 11.

Section 1. PAY PERIOD

during the previous pay period. If a holiday falls on Friday, pay day will be the last workday before
the holiday. Each employee shall be provided with a statement of gross earnings and an itemized
statement of all deductions made for any purpose.

RTICLE12. @
Section 1. PROMOTIONS

oldest in point of service, provided, however, that the qualifications and physical fitness of
the employees being considered for the job have to be relatively equal. In judging
employee's qualifications for the job, the following factors shall be considered:

. Ability to perform related work.
. Attitude.

. Aptitude.

. Versatility.

. Efficiency.

. Previous work record.

. Attendance.

~NO O DA WN-=

Where qualifications and ability are equal, then seniority shall prevail. “

(B) All job vacancies or new positions shall be posted on the bulletin-boardintranet for a period-
of five (5) weekdays (Monday through Friday) so that the interested employees may have
an opportunity to apply. Such notice shall state the requirements of the job. Employees
shall apply for the vacancy or new position in writing, and only those applicants who meet
the requirements shall be considered.
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(C) The successful applicant shall have a ninety (90) calendar day trial period in which to+
demonstrate his or her ability to perform the job. During the trial period, either the employee
or the County may request that the employee return to their previous position and rate of
pay per the collective bargaining agreement without loss of seniority.

(D) The Employer may make immediate temporary assignments to fill any vacancy or new-+
position while the job posting procedures are being carried out. If there is a dispute
involving the provisions of this Article it shall be referred to the grievance procedure of this
Agreement for resolution.

ARTICLE 13.
Section 1. LEAVE OF ABSENCE

(A) Family and Medical Leave - Eligible empioyees will be granted FMLA in accordance with-
legal mandates and County policy.

(B)Leave of Absence — Any employee desiring a leave of absence from his or her«
employment shall secure written permission from the Sheriff. The maximum leave of
absence shall be two (2) thirty (30) day periods and may be extended for like periods upon
approval of the County Administrator. During the period of absence, the employee shall
not engage in gainful employment without prior written approval of the County
Administrator. Failure to comply with this provision shall result in the complete loss of
seniority rights. The employee must make suitable arrangements for continuation of health
and welfare and pension payments before the leave may be approved by the Employer.
The employee will provide written notice to the Union of all leaves of absence approved
pursuant to this paragraph.

{C) Temporary Lay-Off - A temporary lay-off is defined as a lay-off lasting not more than one-
(1) year. After such period, the employee shall be considered terminated.

(D) Recall - Recall of an employee shall be provided for in the following manner. Initially, the-
County shall attempt to locate the employee by telephone. If that attempt is unsuccessful,
the Employer shall post a certified or registered letter to the employee's last known
address. If the employee fails to respond to said letter within a five (5) working day period
from the date of receipt of the signed, requested "Return Receipt" or notification from the
Post Office that said notice is undeliverable, the employee shall be considered terminated.
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ARTICLE 14.
Section 1. HOLIDAYS

-

(A) All regular full-time employees shall be entitled to the following paid-eightholidays, (8)- hour<_

holidays:, unless noted otherwise below);

New Year's Day
Presidents Day -
Martin Luther King Day

Veteran's Day

Thanksgiving Day

Good Friday ———Friday after Thanksgiving Day

Memorial Day Christmas Eve 4 hours if the day falls on a Monday through Thursday '

Fourth of July Christmas Day T o )
Fourth-of July

(B) When an employee is required to work on any of these holidays, they shail be paid at the«
rate of time and one-half (1-1/2) in addition to their reguiar holiday pay.

-

(C) When an employee does not work on any of the above-named holidays, the holiday shall,«‘

nevertheless, count as eight (8) hours work for the purpose of computing overtime for
hours worked in excess of forty (40) in any such week. Employees may elect to use their
accrued and unused vacation or personal leave, up to the number of hours in each
employee’s regularly scheduled shift, to complete a holiday.

(D) For the purpose of overtime pay, holidays shall be celebrated on the day on which the-
holiday falls. Employees may use accrued vacation or comp time at the employee's option,
up to the employee’s normal scheduled hours.

ARTICLE 15.

Section 1. VACATIONS

(A) All regular full-time employees shall be granted vacation as follows: .
Working Hours Employee .
Completed Years May Earn as Vacation .
of Service Per Year

0-3 96

3-5 120

5-10 144

10 -15 168

15+ 192

17
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(B) The number of hours equivalent to the employee's scheduled shift will be deducted for+
each day of vacation used.

(C) For the purposes of administering an employee's vacation time earned, the accumulated«
time will be shown in hours earned on the employees pay stub. An employee may
accumulate vacation hours up to a maximum of 280 hours. Vacation hours over the 280
hours maximum will be forfeited as accumulated on the monthly rate until such time as the
employee is below the 280 hour maximum.

(D) Employees who have taken at least 80 hours of vacation duringin the ealendaryearprevious-
twelve-month period, may elect to take straight time pay in lieu of a maximum of 80 hours
of earned vacation once jn Decemberany calendar year, Such vacation will not be counted
as hours worked for the purpose of computing overtime. (See also 2019-2020 MOA

attached.)

(E) When an employee is not working because of illness or injury and has exhausted«
accumulated sick leave, they will be permitted to draw earned vacation pay.

(F) Upon termination of employment for any cause, regular employees shall be paid for any- -

accumulated vacation credits, including prorated payments for periods of less than one (1)
year. See also Article 16, Section 3, MSRS HCSP.,

(G) Probationary employees can use vacation after 6 months of employment. .
ARTICLE 16.
SICK LEAVE:

Section 1. Sick Leave

(A) Full-time (probationary and non-probationary) employees shall be entitled to eight (8) hours«
of sick leave with pay for each month of continuous employment. Unused sick leave may
be accumulated up to a maximum of nine hundred sixty (960) hours. Employees begin
earning sick leave as of the day of employment and may use sick leave during the
probationary period.

(B) Accrued sick leave may be used when an employee cannot perform work duties due to =
but not limited to the following: personal iliness or injury; necessity for medical or dental
treatment or examination, where such treatment cannot be scheduled outside of working
hours; emergency, illness or injury of the employee’s immediate family member which
requires the employee’s attendance and care; quarantine directed by a medical
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physician; disability; pre and postnatal care. For the purpose of this paragraph,
immediate family is defined as; child, step child, adult child, spouse, sibling, parent,
grandparent, or step parent.

(C) Employees must notify the employee's supervisor or sick leave usage prior to employee’s+
starting time, unless an emergency prevents the employee from doing so. The Sheriff at
his/her discretion may require a doctor’s certificate showing the nature of an injury or
illness.

Section 2. Severance Pay

(A) All regular employees of Aitkin County who were hired on or before April 1, 2008, after--

completion of ten (10) years continuous service, shall be entitled to severance pay upon
retirement, death, layoff, or resignation. An employee must be laid off for more than one
year before being entitled to severance pay. The requirement of ten (10) years continuous
service is waived as to any payment of severance pay due to death or retirement pursuant
to a bona fide retirement plan. Such severance pay shall be allowed as follows:

Retirement pursuant to a bona fide 100% of unused sick leave -
retirement plan or death.

Retirement, resignation, or a 50% of all unused sick leave
voluntary quit with a 40 day
maximum

(B) Upon layoff for more than one year, retirement, or resignation, the severance benefit will+-

be paid to the eligible employee. In the event of death, the severance pay shall be paid to
the employee's estate. The severance pay benefit is eliminated for all employees hired
after April 1, 2008.

Section 3. MSRS HCSP

For employees who have met age and service requirements necessary to receive an annuity from
PERA or who are receiving a disability benefit from PERA, the County will deposit 100% of the
employee’s severance pay and accrued but unused vacation into a MSRS HCSP account upon
retirement or resignation in good standing.

ARTICLE 17.

Section 1. PERSONAL LEAVE
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Effective-January-1-2047a-regular-full-time-employee shall- be-granted-three-{3)-days-(24-hours)
persenaHeave-each-year-hotio-be-aceumulative—Employees-may-elect to-use theiraccrued-and
unused-vacation,—up-to-the-number-of-hours-in-each-employee's-regularly- scheduled-shift,to
complete-a-personal-leave-day—Personal-leave-days-shall-be-granted-on-a-pro-rated-basis-for
employees working-a-portion-of the-calendar-year-

(A) Effective January 1, 2018, full-time (probationary and non-probationary) employees shall « Formatted: Font: 12 pt, Font color: Auto
Formatted: List Paragraph, Numbered + Level: 1 + ]
Numbering Style: A, B, C, ... + Start at: 1 + Alignment: Left

+ Aligned at: 0.25" + Indent at:is"_ J

may accumulate up to 24 hours of personal leave at any given time. Personal leave is not
paid out upon termination of employment or death. Employees may elect to use their
accrued and unused vacation, up to the number of hours in each employee's regularly
scheduled shift, to complete a personal leave day.

(B) Part-time (probationary and non-probationary) employees shall be entitled to personal -+  Formatted: List Paragraph, Numbered + Level: 1 + |
. i 0 Numbering Style: A, B, C, ... + Start at: 1 + Alignment: LeRt
leave on a pro ra_ted basis. Seasonal and temporary employees are not entitled to | + Algned ot 0.25" + Indent at: 0.5" ,
personal leave with pay. —

-
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ARTICLE 18.

FUNERALSection 1. BEREAVEMENT LEAVE o
(A) When a death occurs in a regular full-time employee’s immediate family, the employee may-
take up to 24 hours off with pay to attend the funeral or make funeral arrangements over
the course of up to three (3) days. i.e. 3 eight-hour days or 2.4 ten-hour days or 2 twelve-
hour days. Employees may elect to use their accrued and unused sick leave, up to the
number of hours in each employee’s regularly scheduled shift, to complete a
funeralbereavement leave day. The County may require verification of the need for the
leave. For purposes of this Article, immediate family members are defined as an
employee’s husband -wife-son-daughler—fathermolher-sister.-brotherspouse, life partner,
child, step child, parent, step parent, sibling, step sibling, father-in-law, mother-in-law,
grandmother—grandfatherdaughter-in-law, _son-in-law, _ sister-in-law,  brother-in-law,

grandparent, and grandehildrengrandchild,

(B) In cases requiring extensive travel time, the employee may be granted up to an additional
16 hours off with pay over the course of up to two (2) days, subject to approval of the
Sheriff. Extensive travel time is defined as travel distance greater than 250 miles, one way.

(C) Additional time, if needed, may be allowed by the County Sheriff, but such additional time-
in excess of 40 hours off with pay, over the course of up to five (5) days as indicated above,
shall be charged against the employee's sick leave.

(D) As an example, the general intent is as follows: If the employee is working 12 hour shifts-
and needs [wo days off, they would be paid for 24 hours funeralbereavement leave - or if
they are working 10 hour shifts and need two days off, they would be paid for 20 hours
funeralbereavement leave -- or if they are working 8 hour shifts and need two days off, they
would be paid for 16 hours funeralbereavement leave — or if they are working 12 hour shifts
and need 3 days off and there's no extensive travel time, they would be paid for 24 hours
funeralbereavement leave and can elect to use 12 hours from their sick leave bank for the
third day -- or if they are working 10 hour shifts and need three days off and there’s no
extensive travel time, they would be paid for 24 hours funeralbereavement leave and can
elect fo use 6 hours from their sick leave bank to complete the third day and it is understood
that in most cases the County is not likely to schedule an employee to return for a partial
shift on the last day.

ARTICLE 19.
Section 1. RETIREMENT

Retirement benefits, specifically PFERA and PERA, will be provided to each employee covered
by this Agreement as required by state statute.
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ARTICLE 20.
INSURANCE AND BONDS
Section 1. GROUP HEALTH INSURANCE o pe B

Seclion-A-Effestive- January 12017 —March-31.2017
(A)Regular full-time employees and their dependents shall be provided with group insurance+
through the Teamsters Local-346Joint Council 32 Health Fund, Benefit Plap-E—and

effective JulyJanuary, 1, 2000,-Benefit Plan-G-2019, The Employer's contribution toward
the total premium for group insurance shall be as follows:

Effective January 1, 26472019, $1,000160.00, per month flat dollar contribution. ,
Effective January 1, 2020, $1,180.00 per month flat dollar contribution.

-

In no event will the Employer’s contribution exceed the actual cost of the coverage. Any-
additional amount due shall be paid by the employee. Notwithstanding-anything-herein
contained;-it-is-agreed-that-in-the-event-the-County-is-delinquent-in-the-payment-of-its
contribution-to-the-Health-and-Welfare-Program-in-effect-for- the-employees-covered-under
thi&eenkast.—the—L{lsal-UnmhaILhaveAhe#ght—te—take&ueh—legal-aeﬂe&a&they—deam
necessary-until-such-delinquent payments-are-made—It-is-further agreed-that-in-the-event
that-action-is-taken;-the-County-shall-be-responsible-to the employees for-losses- resulling
therefrom:,

-

(B) Coverage starts on the first of the month following date of hire. -

(C)Part-time employees who work less than 30 hours per week on average are not eligible for
health insurance benefits.

(D) In the event the health insurance provisions of this Agreement fail to meet the requirements+
of the Affordable Care Act and its related regulations or cause the Employer to be subject
to a penalty, tax or fine, the Union and the Employer will meet immediately to bargain over
alternative provisions so as to comply with the Act and avoid any penalties, taxes or fines
for the Employer.

This.section A-becemes void-on March-31,-2017-end-of day.

Section-B-Effective-April-1,-2017:
‘The-Employer-agrees-to-offer a Group-Health Insurance-plan-equivalent to. existing-coverage,
subject-to-the-provisions-of this-Article-and-limitations, benefit and-conditions -established-by-the
contract-with-the-insurance-carrier—The-aggregate-value-of benefits-provided-by-the-group
health—insvusansa-wntrastvfesvempleyee&sevemd—by—#ﬁsmlIeeﬁve—bargaining—agreemem-shau
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not-be-reduced;-unless-the-employer-and-unien-agree {o-a-reduction-in-benefits.

In-the-event the health-insurance provisions-of this-Agreement fail- to-meet the requirements-of the
Affordable-Care-Act-and-its-related-regulations or cause the Employer-to-be-subject to-a- -penalty,
tax—orfine—the—Union-and-the-Employer-will-meet-immediately-to-bargain—over-alternative
provisions-se-as-to-comply-with-the-Act-and-aveid-any-penalties taxes-or fines-for the-Employer

The-Employer-shall-contribute-on-behalf of eligible-permanent-and-prebationary-employees
working-thirty-(30)-or-mere-hours-per-week-as-follows:

HSA Compatible Plan Employer’s Share-of the Employee’s-Share of the
Pramivm-peemonth Premium-permonth

Single $502-48-per-month-for 2017 | $0/month-for2017-
To-be determined-for 2018: &0/month-for 2018

Single+1 $1,006.24 per-month-for $150-00/moenth-for-2097-
20457 $150-00/month-for-2018-
To be determined-for2018.

Family $1,142.82 per-month-for $300.00/month-for-2017-
2017 $300:00/month-for-2018.
To-be determined-for-2018.

%e&mpioye#&seatﬂbuhenshau -not-exceed the costofthe-premium-
2[:hﬁ.-oncrpl@yer-may—effe;—a—wawepp&an—t;y—eaunt»,npeheyL

TFhe-employee-may-"buy up™to-available-higher-cost-plans-by-paying the premium-difference.

However;-note;-there-is-no-employer HSA-centribution-offered-on-the-higher cost-plans.

Effective-April-1—2017-the-Employer-shall- make-a-contribution-to-each-eligible employee's-HSA

aceount;-pre-rated-by-pay-period-{over-24-pay-perieds-per-calendaryear}-as-follows:

Shagle $2—260-per—year -pro-rated by pay

Single-+1 Mﬁﬁﬁé&#ﬁ%ﬁl&d—b’y—p&y

Eamily 3&26949er—year -pro-rated by pay
peried

Eligible-employees-willreceive-a-pro-rated HSA-contribution-for-all-pay-perieds-in-which-the

empleyee-is-in-a-compensated-payroll-status-or-on-FMLA-

The-Employershall-be-obligated-to-make-only-one{1)-HSA-account-centribution-on-behalf of-an
employee—Therefore-if- the-employee-is-enrolled-as-a dependent-of-another employee-for-whom
the-Empleyer-has-made-a-family-coverage-contribution-the Employer-is-not-obligated-to-make-a

separate-single-coverage conlribution-on-behalf-of-the-employee-
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+File—notei—the-pro—rated-HSAanmount—for4/1 /2017 —312/31./2017 45 $1695
fer-Single,—§2445 for Singletl—or—Fami-ly)

LIABILITY INSURANCE .
The County of Aitkin agrees to furnish, at no cost to the employee, liability insurance to protect
officers in amounts equal to the eounty'scounty's statutory liability for claims where the county has

a duty of indemnification pursuant to Minnesota Statute Section 466.07.

Section 3. LIFE INSURANCE

Section 4. LONG-TERM DISABILITY INSURANCE AND OTHER VOLUNTARY BENEFITS
(A) The Employer shall provide Long Term Disability Insurance reimbursement for full-time

permanent employees in accordance with the Personnel Policy. Part-time employees are
not eligible for LTD.

(B) Full-time permanent employees shall have the option to purchase other voluntary benefits

as offered by the Employer at the employee's cost in accordance with the terms of the
policy between the Employer and insurance carrier.

compulsory, and any standard premium involved shall be paid by the Employer.

(B) The primary obligation to procure the bond shall be on the Employer. If the Employer-
cannot arrange for a bond within ninety (90) days, he must so notify the employee in writing.
Failure to so notify shalil relieve the employee of the bonding requirement.

(C) If the proper notice is given, the employee shall be allowed thirty (30) days from the date+-
of such notice to make his/her bonding requirements. Standard premiums only on said
bond to be paid by the Employer. The standard premium shall be that premium paid by
the Employer for bonds applicable to all other of its employees in similar classifications.
Any excess premium to be paid by the employee.

Section 5. LIFE LOCK INSURANCE POLICY

Due to pending pipeline activities, the employer will provide from 1/1/2018 through 12/31/2020
Life Lock Benefit Elite Premium for the employee at $11.99/month. Any excess premium shall
be paid by the employee.
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AITKIN COUNTY SHERIFF DEPARTMENT LICENSED ESSENTIAL UNIT CONTRACT
20—2618
2019 - 2020

Section 1. INDIVIDUAL AGREEMENT

The Employer agrees not to enter into any contract or agreement with any employees, individually
or collectively, which in any way conflicts with the terms and provisions of this Agreement.

Stewards to handle such Union business as may from time to time be delegated to the Job
Stewards by the Union. The Employer shall be notified in writing of the names of the employees
designated as Job Stewards.
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. Formatted: Font color: Text 1
ARTICLE 22.

Section 1. GRIEVANCE PROCEDURE ( Formatted: Font color: Text 1

23221 Definition of a Grievance [ Formatted: Font color: Text 1 =

A grievance is defined as a dispute or disagreement as to the interpretation or application
of the specific terms and conditions of this Agreement.

23222 'Union Representatives S = S - ( Formatted: Font color: Text 1

The Empioyer will recognize representatives designated by the Union as the grievance
representatives of the bargaining unit having the duties and responsibilities established by
this Article. The Union shall notify the Employer in writing of the names of such Union
representatives and of their successors when so designated.

2322.3 _ Processing of a Grievance o ) S ( Formatted: Font color: Text 1

It is recognized and accepted by the Union and the Employer that the processing of
grievances as hereinafter provided is limited by the job duties and responsibilities of the
employees and shall therefore be accomplished during the normal working hours only
when consistent with such employee duties and responsibilities. The aggrieved employee
and a Union representative shall be allowed a reasonable amount of time without loss of
pay when a grievance is investigated and presented to the Employer during normal working
hours provided that the employee and the Union representative have notified and received
the approval of the designated supervisor who has determined that such absence is
reasonable and would not be detrimental to the work programs of the Employer.

23224 Procedure

Grievances, as defined by Article 22 shall be resolved in conformance with the following
procedure:

Step 1. An employee claiming a violation concerning the interpretation or application of
this Agreement shall, within twenty-one (21) calendar days after such alleged violation has
occurred, present such grievance to the Empioyee's supervisor as designated by the
Employer (Sheriff). The Employer-designated representative will discuss and give an
answer to such Step 1 grievance within ten (10) calendar days after receipt. A grievance
not resolved in Step 1 and appealed to Step 2 shall be piaced in writing setting forth the
nature of the grievance, the facts on which it is based, the provision or provisions of the
Agreement allegedly violated, the remedy requested, and shall be appealed to Step 2
within ten (10) calendar days after the Employer-designated representative's final answer
in Step 1. Any grievance not appealed in writing shall be considered waived.
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Step 2. If appealed, the written grievance shall be presented by the Union and discussed
with the Employer-designated Step 2 representative (Human Resources Manager). The
Employer designated representative shall give the Union the Employer's answer in writing
within ten (10) calendar days after receipt of such Step 2 grievance. A grievance not
resolved in Step 2 may be appealed to Step 3 within ten (10) calendar days following the
Employer-designated representative's final answer in Step 2. Any grievance not appealed
in writing shall be considered waived.

Step 3. If appealed, the written grievance shall be presented by the Union and discussed
with the Employer-designated Step 3 representative (County Administrator). The
Employer designated representative shall give the Union the Employer's answer in writing
within ten (10) calendar days after receipt of such Step 3 grievance. A grievance not
resolved in Step 3 may be appealed to Step 4 within ten (10) calendar days following the
Employer-designated representative's final answer in Step 3. Any grievance not appealed
in writing shall be considered waived.

Step 4. A grievance unresolved in Step 3 and appealed to Step 4 by the Union shall be
submitted to arbitration subject to the provisions of the Public Employment Labor Relations
Act of 1971 as amended. The selection of an arbitrator shall be made in accordance with
the "Rules Governing the Arbitration of Grievances" as established by the Bureau of
Mediation Services.

23225  Arbitrator's Authority [ I;orma!:ted: Font color: Text 1

A. The arbitrator shall have no right to amend, modify, nullify, ignore, or add to or
subtract from the terms and conditions of this Agreement. The arbitrator shall consider
and decide only the specific issue(s) submitted in writing by the Employer and the Union,
and shall have no authority to make a decision on any other issue not so submitted.

B. The arbitrator shall be without power to make decisions contrary to, or inconsistent
with, or modifying or varying in any way the application of laws, rules, or regulations having
the force and effect of law. The arbitrator's decision shall be submitted in writing within
thirty (30) calendar days following close of the hearing or the submission of briefs by the
parties, whichever be later, unless the parties agree to an extension. The decision shall
be binding on both the Employer and the Union and shall be based solely on the arbitrator's
interpretation or application of the express terms of this Agreement and to the facts of the
grievance presented.

C. The fees and expenses for the arbitrator's services and proceedings shall be borne
equally by the Employer and the Union. Each party shall be responsible for compensating
its own representatives and witnesses. |If either party desires a verbatim record of the
proceedings, it may cause such a record to be made, providing it pays for the record. If
both parties desire a verbatim record of the proceedings, the cost shall be shared equally.

23226 ‘Waiver [_-Formatted: Font color: Text 1
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If a grievance is not presented within the time limits set forth above, it shall be considered
"waived". If a grievance is not appealed to the next step within the specified time limit or
any agreed extension thereof, it shall be considered settled on the basis of the Employer's
last answer. [f the Employer does not answer a grievance or an appeal thereof within the
specified time limits, the Union may elect to treat the grievance as denied at that step and
immediately appeal the grievance to the next step. The time limit in each step may be
extended by mutual agreement of the Employer and the Union in each step.

23227 ChoiceofRemedy

If, as a result of the written Employer response in Step 3, the grievance remains
unresolved, and if the grievance involves the suspension, demotion, or discharge of an
employee who has completed the required probationary period, the grievance may be
appealed either to Step 4 of Article 22 or to another procedure such as Veterans
Preference. If appealed to any procedure other than Step 4, the grievance shall not be
subject to the arbitration procedure provided in Step 4. The aggrieved employee shall
indicate in writing which procedure is to be used — Step 4 of this grievance procedure, or
an alternative procedure. The election set forth above shall not apply to claims subject to
the jurisdiction of the United States Equal Employment Opportunity Commissioner unless
allowed by law.

2322.8 Postmark

A grievance shall be considered to have been presented within the time limits set forth in
this Article if it is postmarked within the time limits specified. The Employer's written
response to a grievance shall be considered to have been made within the time limits set
forth in this Article if it is postmarked within the time limits specified.

ARTICLE 23.

SUSPENSION
An. empioyee—may—h&temperarily--suspended—feFjusmaus&after-th&mvesllgaﬁan.—Ih&empLGyee
shall-be-netified-of the-reasen-for-the-suspension-seven-{7)-calendar-days-prior-to-the-date-of
suspension-except-in-emergency.—If-the-employee believes that-the suspension-is-without- just
cause;or-thatthe peried-of suspension-is-unwarranted the-employee shall- have the rightto-appeal
by-inveking-the-normal-grievance-procedure-within-twenty-one {21)-calendar-days-of the date of
suspension—If-it-is-determined-without just cause; the employee shall-be-reinstated-immediately
and-shall-receive full-pay-lost as-the-result-of-the-suspension.
Section 1. DISCIPLINE
(A) Disciplinary action, including oral reprimand, written reprimand, suspension without pay,
demotion, or discharge, may be imposed upon an employee for just cause. Any
disciplinary action imposed may be processed as a grievance through the grievance
pracedure outlined in Article 22. Oral reprimands may not be processed beyond Step 3 of
the grievance procedure.
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2017—20618
2019 - 2020

(B) Employees have a right to make a clear request for union representation before or during
an investigatory interview if the discussion could in any way lead to their being disciplined
or terminated.

ARTICLE 24.

Section 1. DISCHARGE AND LOUDERMILL HEARING
(A) This Article 24 shall pertain to discharge cases only. s

(B)An employee who has completed the required probationary period shall be discharged only-
for just cause after an investigation. An action to discharge an employee shall be taken by
the appointing authority only after a meetinglLoudermill Hearing, has been held between the
designated Union representative and employee, and the County Administrator—or—a
subeammuieemeaeof-enhesaunty—ﬂeard'ades%gne&“ The employee and the Union shall
be given written notice of the charges against the employee and of the meetingLoudermill
Hearing, date and time at least ten (10) calendar days prior to the meeting. The Union and
the employee shall be present at the meeting, and the Union shall present information
relevant to the proposed discharge and may present witnesses and evidence. The
EmpleyerThe Sheriff and/or Human Resources Director. shall have the right to present
information, witnesses and evidence at the meeting. This meeting shall be in lieu of Steps
1and 2 of the Grievance Procedure set forth in Article 22 of this Agreement.

(€) In the event the appointing authority proceeds to discharge, then a grievance relating to-
discharge shall be filed at Step 3 of the Grievance Procedure within fourteen (14) calendar
days of the date of the discharge action.
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2019 - 2020
' ARTICLE 25.
[P
Section 1. WAGES ) ) = ) - e v

(A) Effective January 1, 20472019, employees covered by this Agreement shall be paid in  ~
accordance with Appendix A.

1/11/2017-3.0%2019 One-half percent (1/2%) general adjustment, noplus one, step
increase for eligible employees

In no event shall an employee's wage be adjusted to exceed the maximum of the
appropriate salary range.

(B) Effective January 1, 20482020, employees covered by this Agreement shall be paid in =
accordance with Appendix A

1/1/2048-02020 1% general adjustiment-Employees whose wage-is-below-the-maximum
of the

appropriate wage-schedule will-advance to-the-next, plus one step endanuary1;
2018increase for eligible employees.

+142018-One-time-Lump-Sum-payment-See-Appendix-B

In no event shall an employee's wage be adjusted to exceed the maximum of the
appropriate salary range.

(C)All employees shall remain at their rate of pay at the expiration date of this Agreement until«
a new Agreement is executed by the parties.

Section 2. Shift Differential ) —

Effective January 1, 2019gkife—bi-fEerential—Effective January-1,-2017-employees will

receive-shift-differential-of-$0-68-per-hour-for-heurs-worked-from-6:00-p-m-—10-6:00-a.m-

Effective-February22, 2017,
worked from 6:00 p.m. to 6:00 a.m.

Effective-January-1,-2018.-employees-will-receive-shift-differential-of-$0-80-per-hourfor_hours
worked-from-6:00-p-m—to-8:00-a-m-

30

employees will receive shift differential of $0.80 per hour for hours
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Sectiond., !

Employees who terminate employment prior to the date of County Board approval of this
Agreement shall not be eligible for retroactive wage adjustments.

Section 4. “
(A) An employee who is promoted to a higher paid classification would be placed on the step <
that results in at least a $0.25 per hour increase. Thereafter, the employee would receive
step increases as provided for by the Agreement.

(B) An employee who posts for a job at a lower classification pay rate or who exercises .
seniority preference into a lower classification would move to the iower classification at
the same longevity step as their previous position.

(C)An employee whose job classification is upgraded will be placed on the step in the new-
pay range that results in at least a $0.75 per hour increase.

ARTICLE 26.

Section 1. SAVINGS AND SEPARABILITY CLAUSE =~ - -
(A) If any Articles or Sections of this Agreement or any riders thereto should be held invalid by-
operation of law or by any tribunal of competent jurisdiction, or if compliance with or
enforcement of any Article or Section should be restrained by such tribunal pending a final
determination as to its validity, the remainder of this contract and any rider thereto, or the
application of such Article or Section to persons or circumstances other than those to which
it had been held invalid or to which compliance with or enforcement of has been restrained,
shall not be affected thereby.

(B) In the event that any Article or Section of this Agreement is held invalid or enforcement of«
or compliance with which has been restrained, as set forth, the parties affected thereby
shall enter into immediate collective bargaining negotiations, upon the request of the Union
or the County, for the purpose of arriving at a mutually satisfactory replacement, pertaining
to the same subject matter for such Article or Section during the period of invalidity or
restraint.
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ARTICLE 27.

Section 1. EXPIRATION

The period of this Agreement shall be from the 1st day of January 20172019, until the 31st day of _
December, 20182020,and shall continue in full force and effect from year to year thereafter, unless _

written notice of intention to terminate or modify this Agreement is given by either party to the
other party sixty (60) days prior to the date of expiration or any anniversary thereof. Such notice
may be delivered personally or by certified mail and if by mail, the notice must be received sixty
(60) days prior to the expiration or anniversary date thereof. If the notice is to terminate, this
Agreement shall then terminate on the anniversary date next following. If the notice is to change
or modify, such notice shall specify the changes or modifications demanded.

IN WITNESS WHEREOF, we have hereunto set our hands and seals this 28th13th day of
February-2017November, 2018,

Secretary/Treasurer, Local No. 346 Chairperson,
Aitkin County Board of Commissioners

President, Local No. 346 “nterim, County Administrator

Business Agent Human Resources Director
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AITKIN COUNTY SHERIFF DEPARTMENT LICENSED ESSENTIAL UNIT CONTRACT
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Memorandum of Agreement (Comp—Time)

%mmﬁmm—@%mummemmcwwmaﬂm
‘1(-}9unt«yf-'-}and»theuTeamaters-Gsmml-heeaanniemNM{hereaﬂer—"Uniani}e

PIPELINE ACTIVITIES)

Lth._.Memgmqqm,__s@_._fAgmemenumtgmg,inlihm.eﬂéﬂkm&o_mmmﬂ@umﬂJ.a_ng

WHEREAS, the County and the Union are parties to a collective bargaining agreement-

negotiated pursuant to the Public Employment Labor Relations Act; and

———WHEREAS, during negotiations for the 2017-20182019-2020, collective bargaining
agreement, the
parties agreed-to- ime-off—on-a-trial-basis; for the-duration of the-

2017-2018 agreementdiscussed pipeline activities.

-

NOW, THEREFORE, the parties agree as follows:
i AHhemsemtiene%mmeréﬁremployee&shmmeﬁermiﬂeﬂeameeempensamﬁme-
eﬁmwm-we@vﬂm&mﬁe&%%ﬁm&;&eﬁh&eﬁl}eativebangainiﬂ&agmm
Gompensatory-time-shall-acerue-at the-rate-of ene-and-one- half(1-1/2)-hours-for-each-overime
hour-worked:,
8'{&}__%“% prior-approval-fre Sheriff.c
acerual-of-compensatory-time-off.in-lieu-of-overtime-pay-
8.(l) USa=ef_-mmpansato|=y=time=~ia—sub}eet=t@=lha=priafmappr@val=af=m9-8heﬂf£-um~tha
Sheriffs designee and-the- s-ofthe-Sheriffs-Office:
10!J! -:‘ =A2AQFeed-ang un gaitolels Aell=iNe-LSa- O -COr

42+L) AW-&WWGM&M(@WwMWuMMMW
ealendaweasmm-nﬂm&balaae&hmar@a&emh&ubs&qum@m

1._The employer is willing to create a Teamsters Workgroup that can meet upon the

union's request for dialogue related to safety issues surrounding pipeline activities.

2. _Related to vacation sellback in Articie 15, if management prohibits use of accrued
vacation, the Employer will consider a MOA to temporarily remove the requirement to
use at least 80 hours of vacation in the previous twelve-month period during the term
of this 2019-2020 contract. [The parties discussed that this is nol intended to allow
banking lime for pay out. Employees are expecled to reqularly use their acerued lime
off throughout the calendar year; the intent of this temporary exception is (o allow some

STat e

derstes 3 2-0f-compensator
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AITKIN COUNTY SHERIFF DEPARTMENT LICENSED ESSENTIAL UNIT CONTRACT

2017 — 2038
2019 - 2020

flexibility if management prohibits use of accrued vacalion. ie. during the pipeline
project, for example]

13

the 2017-2018-collective- bargaining-agreement,-and-it-shall sunset on December 31, y

2018-and-shall-be-of no-effect thereafter-

14:3._This—Memorandum-—of-Agreement2020, and, constitutes the complete and total--.

agreement of the parties regarding this matter.

“

IN WITNESS WHEREOF, the parties have caused this Memorandum of Agreement to be
executed this 28th13" day of February, 2017 November, 2018, o

A

-«

FOR LOCAL NO. 346:; FOR COUNTY OF AITKIN:

Secretary/Treasurer, Local No. 346 Chairperson,
Aitkin County Board of Commissioners

President, Local No. 346 tnterim, County Administrator

Business Agent Human Resources Director

34
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AITKIN COUNTY SHERIFF DEPARTMENT LICENSED ESSENTIAL UNIT CONTRACT
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Memorandum of Agreement (Permanent Part-time Employees)

This Memorandum of Agreement is entered into between Aitkin County (hereafter
“County”) and the Teamsters General Local Union No. 346 (hereafter “Union”).

WHEREAS, the County and the Union are parties to a collective bargaining agreement
negotiated pursuant to the Public Employment Labor Relations Act; and

NOW, THEREFORE, the parties agree as foliows:

1. If the County decides to hire permanent part-time employees, the parties will meet to
negotiate language concerning part-time employees.
2:4. This Memorandum of Agreement will be in effect the date of County Board approval of-
the 20472019-2020, bargaining agreement. S
3:5.This Memorandum of Agreement constitutes the complete and total agreement of the
parties regarding this matter.

IN WITNESS WHEREOF, the parties have caused this Memorandum of Agreement to be
executed this 28th13" day of February,-2017ZNovember, 2018,

FOR LOCAL NO. 346: FOR COUNTY OF AITKIN:

Secretary/Treasurer, Local No. 346 Chairperson,
Aitkin County Board of Commissioners

President, Local No. 346 “nterirs, County Administrator

Business Agent Human Resources Director
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AITKIN COUNTY SHERIFF DEPARTMENT LICENSED ESSENTIAL UNIT CONTRACT
Sl — 2
2019 - 2020

Memorandum of Agreement (8-Hours Personal LeaveEARLY RETIREMENT INCENTIVE)

This_Memorandum of Agreement is entered into_between Aitkin County (hereafter
“County”) and the Teamsters General Local Union No. 346 (hereafter “Union”),

WHEREAS, the County and the Union are parties to a collective bargaining agreement-

negotiated pursuant to the Public Employment Labor Relations Act: and

?Fhis--Memoraﬁdum-eiAgreamen%—%&@ntered#nt&ﬁéh&éé#ﬁiik&ﬁ@euMynﬁhaneaftea—iceun(yi)-and-

S 2

._—_‘WHEREQ-S-;—M—GOHHW—&HG—( p--a-collect
agreement-negotiated-pursuant-to-the-Public-Employment-Labor-Relations-Act-and

WHEREAS, during negotiations for the 2017-20182018-2020 collective bargaining
agreement, the union—expressed—interest-in—adding-Christmas—Eve—as—a—holidayPARTIES
DISCUSSED EARLY RETIREMENT INCENTIVES: and

WHEREAS, the employer plans to incorporate an early retirement incentive provision into+
the Aitkin County indicated-its-interestPersonnel Policy manual in maintaining-open-facilities on

Christmas-Eve-and-is-netinterested-in-adding-Christmas-Eve-as-a-holiday--andJanuary 2019

WHEREAS;-in-the-spirit-of compromise-with-the expedited setllement-the parties-agreed
that-ene-time;-on-December-24,-2018,-8-hours-of personal-leave would-be-provided to-active
{probationary-and-non-probationary)-full-time-employees-,,

NOW, THEREFORE, the parties agree as follows:

+—The-parties-agree-these-8-hours-of persenal-leave-granted-on-December24—-2018.-will-be
administered-in-accordance-with-the-existing-Personal-Leave-Article-{Article 17)-and-that prior
supervisory-approval-is-required-

Hhe—paﬂies—agsee-mesa—pemenm—IeavMauss—le—net-be-staeked—in—aay—way~ta~generate

1. Emp!oveés of this bargaining unit who meet the criteria defined in the Aitkin County
Personnel Policy for participation in the early retirement incentive in 2019, 2020, and 2021
will have the opportunity to participate.

IN WITNESS WHEREOF, the parties have caused this Memorandum of Agreement to be
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ATITKIN COUNTY SHERIFF DEPARTMENT LICENSED ESSENTIAL UNIT CONTRACT
2017 —2018
2019 - 2020

executed this 28th13th day of February,-2017ZNovember, 2018

FOR LOCAL NO. 346: FOR COUNTY OF AITKIN:
Secretary/Treasurer, Local No. 346 Chairperson,

Aitkin County Board of Commissioners
President, Local No. 346 “nterim, County Administrator
Business Agent Human Resources Director
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AITKIN COUNTY SHERIFF DEPARTMENT LICENSED ESSENTIAL UNIT CONTRACT
2017——2048
2019 ~ 2020

APPENDIXA
WAGE SCHEDULES

38

2017 3% general sojustment, no staps, atfective 1/1/2017

Grade |Minimom/A| B c ] E ¥ G H 1 ] [ L [ [TE [T
20 4187 | 533,11 | 52438 | 54569 | 54704 | 54843 | 54985 | 551.34 | 55286 | 554.43 | 55604 | 550.70 55941 | S61.17 [ 5 BLET.

|19 1S 2032 54151|54274] 52200 | 54530 | 54664 | 548.02 | 549.44 [ 55050 | 55241 | 55395 | 555,56 | $57.21 | $3890] 5 6005
18 387853992 154110 | S4231 | $4356 | 54485 | 54517 | 54754 48.95 | 550.35 | 55189 | 55342 | $55.01 | 55664 57.83
17 37.23 | $38.33 | $39.46 | 4063 | 54182 | 543.06 [ $44.33 | 545,69 | 54599 | 54835 [ Sasg1 | 55128 | 55280 55537 55521
16 3569 | 53674 | $37.82 | 53894 | 540.08 | 54127 [ $42.40 | 54374 | s4503 | $4636 | £47.73 | 54015 | $50.60 | $52.10 53.20
15 3414153515 | $3618 | 537.25 | $38.35 | 53525 | S40.68 [ 54184 | 54307 | 54435 S4566 | S47.01 | s4540 | Se983 S0.85
13 32601 533.56 | 53454 | $35.56 | $36.61 | 537.69 [ 538,60 | 539.94 | 54112 | 54233 | 543.58 | 524567 | 54619 | 54756 | 5 4856
{ 13 $ 3105153197 153250 | $3387 | $34.87 | 53585 153655 | 53809 | $39.16 | 540.32 | 54150 | 54273 | $43.99 | $35.20 46.25

12 S 295153037 | 53127 (53218 | 53313153410 {53511 | $35.04 | $37.20 | 538,30 | 539.43 | $50.59 | 54179 | S43.02 4353
11 > 27.96 152878 | $29.63 | 530.50 | $3139 | 53231 [ 53326 | $3424 | 53535 | 536.28 | 637.35 | 53845 | 53959 | $40.75 4181
in 26421527219 | $2799 | 2841 | $2965 | 53052 | 53132 | 53234 [ 53329 | 53477 | 53528 $36.31 3738 | S3848 35925
) 2587 | 52560 | $2635 | §27.12 | $27.91 2873 | 53857 | 53042 3133 | 53235 3320 )| 53417 [ 53518 | $3622 3693
] 2333|501 |54 2543 | 52617 | 52658 1 527.73 | 52854 | 529.37 | 530.24 | 53112 ) 53204 | 53298 | 53355 3466
7 £ 27m|sn42|s2307 | 5237452843 | 52515 | 52588 | 52664 | 52742 | S2822 | 52905 | $19.50 | 530.77 | $3168 3235
3 $ 202452083 |52143[52205]| 5227052336 52508 | 52474 2_§ﬂﬁ 2630 | 52657 | S27.76 5_2&5? | 52941 30.02
5 5 1869 (51924 | 51979 | 52037 | 520596 | 52157 [ 52215 | $2284 | 52350 [ 52419 | 52489 51562 LM}’J’ 714 5 7.1
a4 5 1715 | 51764 1815 1868 | 519.22 | #19.77 52035 [ 52094 | 52155 | 52217 | $2282 _523.4! 52417 | 52487 nn
3 > 156D | 51605 | 51651 1599 | 51748 | 51758 | 51850 | 519.0¢ | $19.59 _! 2016 | 52074 | 5210 | $2196 | S 60 23.07
1 5 1406 | 51446 | 51487 | 51530 | 515.74 | 51619 | 51666 | 517.14 | 517.63 | 51815 | 51865 | 51920 | $19.76 | $20.33 2075
1 $ 1251 |51287 (51324 SfiTl1_. 1400 | S1440 | $1481 | s1524 | 51567 [ $1e12 | 51655 | S1v07 1756 [ S1806 | S 1884

2018 0% gensial adjusiment, plus ane step for eligible employses, up to the Al 1/1/3018

Grade | Mini A B C 1] E F G H ] 1 K L M ] Ma:
20 § 4187 (5431154438 54569 | 547.04 | 54843 | 54985 | 551.34 | 55286 | 554.43 | 556.04 | 557.70 55541 [ 56117 | S 6247
15 4032 | 54151 | 54274 | S44.00 | 54530 | 4664 | 54802 | 54944 | 55090 | 5241 | 553.95 | 55556 | 557.21 [ 55850 [ 5 &L15
15 $ 387853992 | 54110 | 54231 | 543.56 | 54983 | 546.17 | 547.58 | 54855 | 55038 | 551.89 5$53.42 | $55.01 | 55684 | § 57.83
17 5 3723 153833 153945 | 54063 | 54182 | 54305 | 54433 | 54568 | 54699 | 54838 | 53551 | 551.25 | 55280 5437 |5 5552
16 $ 3569 153574 | 53782 | $38.94 | 54008 | 54127 | $4245 | 54373 | $45.03 | 54636 | $47.73 | 54915 | 55060 | 55210 | 53.20
15 5 3414 (5351553618 | 537.25 | 53835 | 53946 | 54064 | 54184 | 54307 [ 54435 | 54566 S47.01 | 284D | 54083 | & 5065
14 326053356 | 53454 | 53556 | $3661 | $3765 | 53880 | 53998 | 54112 | 54233 | 54358 54487 | 52515 | 547356 | S 4856
13 15 3105[S3147 | 53260 | S3387 | $3457 [ 53585 | 53695 [ 53604 | $3916 | $40.32 | 54150 | 54273 | 54399 | 54529 4635 |
12 s 2951 ) 53037 | 53127 | $3218 | 53313 | 53410 | 53511 ___32_1! 37.20 | $3830 | 53943 | 54059 | S41.79 | S4202 4393
L 5 2796) 52878 | 52963 | 53050153135 (53231 /53326 | 53422 [ 53525 | 53628 | 537.35 | 53845 | 539,59 | 54075 4161
10 2642 |527.19 | $27.99 | 52881 | $29.65 | 53052 | 53142 | $323¢ | 53309 [ 53237 | 35.28 | 536,31 | 537.38 | 53848 3533
9 2487 | 52560 | 52635 | 537.12 | $37.91 | 528.73 [ 52957 | 53042 | 53133 [ 53225 3320 153417 | 53518 | $36.22 3658
) 23.33| 52401 | 52471 | 525.43 | 52617 | 52654 | 527.73 | 52852 | 52937 | $30.24 | $31.12 | $3208 [ 53288 [ 53395 1465
7 2178 | 52242 | 52307 | 52374 | 52543 | 525115 | 525.88 | 526,64 | 527.42 | $28.22| 529.05 19.50 | $30.77 31.68 3134
& > 202452083 | 521.43 [ 52205 | 522.70 | 523.36 P304 | 52474 | 52546 | 52697 | 527.76 | $2857 | 52941 | S 3002
5 1869 | 519.24 [ $19.79 | 52037 | 52036 2157 219 | $2284 | 52350 2889 | 53562 | 52637 | 52718 | S nm
4 17.15 [ 51762 [ §18.15 | $1868 | 519.22 19.77 | 52035 | S2054 | $2155 2182 | 52348 | 52417 | 52387 25.33
3 1560 | 51605 | 51651 | 51599 [ 51748 | 517.58 | 51850 | 51604 | 51959 | 5 52072152134 | 521.98 | 52280 307
2 1406 | 514.46 | 514.87 [ $1530 | 515.74 | 516,19 | 51665 | 517.14 | 51763 1866 | 51920 | 519.76 | 52033 | § 075
1 s s2sifsieer(sizaafsiser 51400 [S1a40 51981 | 51524 | 515678 1659 [517.07 [s1756 [S1806 (S 1548
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AITKIN COUNTY SHERIFF DEPARTMENT LICENSED ESSENTIAL UNIT CONTRACT
20-—2048
2019 -

Appendix B (One-time Lump Sum Payment Amounts 1/1/2017 and 1/1/2018)

2020

APPENDECE

LR SULPAYIMENTS

COOK AARON DEPUTY SHERIFF $ 328.57

NOVOTNY JOHN DEPUTY SHERIFF $ 35048

DERKSEN LAWRENCE DEPUTY SHERIFF $ 547.62

EVERSON RICHARD DEPUTY SHERIFF $ 438.10

CO0K SHERYL INVESTIGATOR $ 416.19

GUIDA DANIEL PATROL SERGEANT $ 48190

LENK HEIDI PATROL SERGEANT $ 460.00

COOK STEVE INVESTIGATOR $ 394.29

BENNETT KEITH DEPUTY SHERIFF $ 8762

WINTER TRAVIS DEPUTY SHERIFF $ 153.33

CUNE JONATHAN DEPUTY SHERIFF $ 21905

PAYMENT GREGORY DEPUTY SHERIFF $ 219.05

ASMUS DANIEL DEPUTY SHERIFF $ 219.05

WERSAL JOHNATHON DEPUTY SHERIFF $ 262.86

a PARENTEAU NATHAN DEPUTY SHERIFF $ 2190

3019 One-nalf percent {0 5% Gearral Adjustmant 17147019

wn&@'énlclo]llslolul|itllin H_ pradeumo
20 5 4208 5 4337 $ 4460 § 4592 § 4728 § 4867 5 SO1L 5 SL6D 5 5312 5 S470 % 5632 § 5795 § 5071 § Sida § 6278
19§ 4bS53 3 4171 § 4295 § 4422 5 4553 § 9687 3 4826 3 4069 % S116 % 5267 5 5413 5 5565 § 5749 § 5030 § 604S
18 5 3897 5 4012 5 4131 § 48252 § 4378 5 4507 5 4641 3 4778 S 4900 5 5065 % 5215 45 SI60 S 5528 5 5692 4 5812
17 % 8742 5 3852 5 3966 3 0083 § 4203 $ 4327 % 4455 % 4SA7 5 4722 5 4862 5 S006 3 5054 § 5307 5 5464 5 S579
16 & 3587 % 3692 § 3801 3 3913 5 4029 § 4147 5 4270 3 4396 3 4526 § 4659 5 4797 $ 4939 § S0BS § 5236 5 5347
15 3 3437 3 3532 5 3636 § I743 3 3654 5 3967 § 4084 § 4205 5 4329 5 4AS7 5 4589 3 4724 § 4864 § 5008 § S1i4
14 5 2276 3 3373 § 3472 3 3574 3 3679 S I767 5 3859 5 4014 3 4132 3 4254 § 4380 3 4508 5 4543 § 478D 4 4861
13 5 3121 3 3213 3 3307 3 3404 5 3504 5 3607 ¥ 3714 5 38923 § 3936 § 4052 § 47 $ 4294 $ 4620 5 4552 § 4648
12 3 2966 3 3053 3 3142 3 3234 3 3329 5 3427 4 3528 § 3632 § 3739 4 3849 5 3963 % 4079 S5 4200 § 4326 § 4415
11 % 2810 5 2893 § 1977 § 3085 5 3055 5 3247 § 3343 5 3441 § 3542 § 3646 5 3754 5 3864 S 3978 5 4096 § 4182
1 3 2655 5 2733 § 2813 % 2095 % 2980 % 3067 £ 3157 5 3250 £ 3346 § 3449 F 3545 5 3650 $ 3?57 5 306E S 3949
L] $ 2500 3 2573 % 2648 3 2725 § 2005 § 28A7 § 2972 3 3059 5 3149 § 3201 5 3336 § 3435 5 3536 § 3640 § 3I7U6
] 4 2345 3 2613 § 2483 3 2556 § 2630 3 2707 § 2787 $ 2868 5 2952 5 3039 5 3128 5 3220 5 3316 § 3412 § 3483
7 5 2189 5 2253 5 2319 5 2386 § 2456 3 2527 5 260t 5 1677 $ 7S5 § 2836 5 2919 5 3005 § ana3 5 31gs § 3250
6 § 2034 3 2093 3 2154 % 2216 § 2281 § 2347 § 2416 % 2486 § 2559 $ 2633 5 2710 5 2750 5 2871 § 2956 $ 3017
5 $ 1879 3 1933 3 1989 3 2047 § 2106 5 2167 § 2230 3 2295 § 2362 § 2431 § 3502 § 2575 4 265D § 2728 § 2785
4 5 1724 % 1773 § 1824 § 1877 5 1931 § 1987 % 2045 § 2104 S 2165 § 3220 3 2293 5 2360 § 2429 $ 2500 $ 2552
3 $ 1568 5 1613 5 1660 § 1707 $ 1757 5 1807 § 1860 $ 1913 5 1969 § 2026 5 2084 $ 2145 § 2207 § 2272 § 2319
2 $ 1413 & 1453 5 1495 & 1538 5 1582 $ 1627 $ 1674 3 1722 5 1772 5 1623 5 1876 § 1930 5 198 § 2043 § 2086
1 5 1258 § 1293 5 1330 F 1368 5 1407 3 1947 § 1469 4 1531 § 1575 § 1621 § 667 § 1715 § 1765 $ 1815 5 1953
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AITKIN COUNTY SHERIFF DEPARTMENT LICENSED ESSENTIAL
20+—2018

UNIT CONTRACT

2019 - 2020

J020 I Genersl Adjintmen: 20

mm@li:lnl:i:}nlnl|||[-Iljn[u_m
20§ 4250 § 4375 § 4505 % 4638 % 4775 § 4916 3 S061 5 5211 5 5366 $ 5525 § 5689 § S857 § 6030 § 6209 5 6341
19 5 4093 5 4214 § 4338 $ 4466 § 4598 5 4734 5 474 § S01B 5 Si67 3 5320 § 5677 5 5640 § 5807 & 5979 5 6106
18 5 3936 % 4DS2 § 4177 § 4295 § 4422 5 4552 § 4687 5 4826 5 4968 $ S115 5 5267 § 5423 § 5583 § 5749 5 SBI0
7 5 3775 5 391 $ 4006 5 4124 5 4245 3 4371 5 4500 5 4633 3. 4770 5 4911 5 5056 $ 5206 § 5360 § 5518 § 5635
16 4 3623 § 3729 § 3839 3 3952 5 4069 5 4189 § 4312 5 4440 $ 4571 § 4706 5 4845 3 4989 5 Si36 & 5280 § 5400
15 3 3466 3 3558 5 3673 § 3781 3 3892 5 4007 5 4125 § 4247 4 4372 3 4501 5 4634 § 477 § 4915 3 SO58 3 5165
1 $ 3309 5 3406 5 3506 5 3610 5 3716 3 3925 5 3938 5 4054 § 4174 § 4297 5 4424 3 4S54 § 46H9 5 4828 3 4930
13 5 3152 5 3245 5 3340 5 3438 § 3539 5 3643 § 3251 5 3861 § 3975 5 4092 5 4213 5 4337 § 4465 § 4557 5 4694
12 5 2995 § 3083 § 3174 & 3267 5 3363 § 3462 3 9563 § 5666 5 3776 5 3988 5 4002 F 4120 5 4242 5 4367 5 4459
U 5 2839 3 2922 § 3007 § 3095 £ 3186 3 3280 § 6 § 3475 5 3578 5 3583 5 3791 5 3909 5 4018 § 4137 5 4224
10 5 2682 % 2760 § 2841 § 2924 $ 3010 § 3098 5 3189 § 3283 5 3379 5 3478 5 9551 5 3686 § 3795 5 9906 3 3989
L) S 2525 4 2599 5 2675 % 2753 4 2833 § 2906 § 3002 $ 3090 5 33160 5 3274 5 33I0 5 3969 5 357L § 36I6 5 3753
. 5 2368 § 2437 $ 2508 5 2581 5 2657 5 2734 3 2814 § 2897 3. 2082 § 3069 5 3150 § 9252 § 3347 4 3446 5 9518
7 % 2213 4 2276 § 2342 5 2410 5 24B0 § 1553 $ 2627 § 2708 5 2783 3 2864 % 2948 5 3035 § 3124 § 3215 § 3283
6 5 2058 % 2134 5 2175 5 2299 5 2304 % 2371 § 2440 5 I5M1 5 2584 % 2660 5 2738 3 2818 4 2900 4 2585 £ 3044
5 * 1838 3 1952 § 2009 § 2067 $ 2127 5 2189 $ 2253 5 2308 5 2386 § 2455 5 2527 $ 260t 5 2677 $ 2755 § 2852
L] B 1742 5 1791 § 1843 3 1896 3 1951 5 2007 5 2065 § 2125 5 2187 § 2251 $ 2316 § 2384 $ 2453 % 2525 § 2577
E) $ 1584 3 1629 § 1676 $ 1725 § 1774 § 1825 § 1878 5 1931 § 1989 § 2046 $ 2105 5 2166 § 2229 'S 2294 3 2342
2 § 1427 3 1468 5 1510 5 1553 5 1558 3 1644 $ 1691 3 1740 § 1790 § 1Bl S 1895 § 1045 § 2006 5 2064 § 2107
1 5 1270 $ 1306 5 1344 § 1382 5 1421 5 1462 5 1504 5 1547 § 1591 5 1637 § 1684 5 1732 § 1782 3 1834 5 1R7i
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