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Aitkin
County

Board of Gounty Gommissioners
Agenda Request

Requested Meeting Date: November 13,2018

Title of ltem: Teamsters Supervisory MOA's

sA
Agenda ltem #

REGULAR AGENDA

CONSENT AGENDA

INFORMATION ONLY

Action Requested:

l7l ooorove/Deny Motion

Direction Requested

Discussion ltem

Hold Public Hearing*Adopt Resolution (attach draft)
*provide copy of hearing notice that was published

Submitted by:
Bobbie Danielson, Human Resources Director

rtme
Department

Presenter (Name and Title):
Bobbie Danielson, Human Resources Director

Estimated Time Needed:
5 minutes

Summary of lssue:

Two members of the Teamsters Supervisory unit have frozen sick leave severance banks under former collective
bargaining agreements and the employer would like to clear these frozen banks off the books and eliminate the leaves
of absence that accompany them.

Attached are the Memorandum of Agreements for the Teamsters Supervisory Unit requíring Board approval.

. MSRS HCSP

. Severance Payout, Karla White 241.50 hours (93,721.52)

. Severance Payout, John Drahota 964.00 hours ($29,344.16)

Alternatives, Options, Effects on Others/Comments

Recommended Action/Motion :

Motion to approve the 3 MOA's as submitted.

Financial lmpact:
ls there a cosf associated with this request? Yes No
What is the total cost,
/s fhrs budgeted?

and shippino? $'V*o
Yes Please Explain

Legally binding agreements must have County Attorney approval prior to submission.



Teamsters Supervisory Unit

Memorand um of Agreement
(MSRS HCSP)

Teamsters Supervisory Unit

This Memorandum of Agreement is entered into between Aitkin County (hereafter "County")
and Teamsters Ceneral Local Union No. 346 (hereafter "Union").

WIIEREAS, the County and the Union are parties to a collective bargaining agreement negotiated
pursuant to the Public Employment Labor Relations Act, with the current duration of agreement being
January 1,2017 until December 3 l, 20lB; anó

WHERBAS, the Agreement conrains the following MSRS HCSP language:

ARTICLE 22

MSR9 HCSP
This section applies anlv tô em¡tlo¡:ees who were hired on or belitre Aprit I. 200g, after
completion of rcn (10) years conliruu¡us service, snd. wha were etigibie./br severanc:e pat:
under the Teamsters Licensed or leqmsrcrs Non-lí.censecl collec¡iie bargaining agreement
prior to promoiion to this Teawsters Supervisory unit; For employees ,r¡o have rirer age anci
service requirements necessary fo receive an annuit¡' from pERA or who are receiving a
disabilily benefit lrom PERA. the Countl,will deposit 100% of the emplo,vee's severance Dây
and accrued bur unused vacafion into a MSRS HCSP accounT upon retirement or resignariôu-
in good starding.

; and

WIIEREAS, two members of the Teamsters Supervisory unít have frozen sick leave severance
banks under former coflective bargaining agreements; and

WHEREAS, the Employer would like to clear these frozen sick leave severance banks off the
books and also eliminate the leaves of absences from the prior bargaining units;

NOW, THEREFORE, BE IT RESOLVED, that the County and the Union agree to the
following:

1. "See also Article -- SecÍion 
- 

MSRS IICSP." will be added to ¡he end of Article 12, Section I,
Vacations.

2. To clear offthe books and eliminate leaves of absences from prior positions held, contingent upon fìnal
approval by MSRS HCSP, the parties agree to a one-time sick leave severance payment to John
Drahota in the amount of $29 ,344. I 6 and to Karla White in the amount of SS,7it .52, payable on or
before December l, 201 8, and deposited 1 00% into their respective MSRS HCSP accòunts. (See
MOA's specific to John Drahota and Karla White attached.)

3. This Memorandum of Agreement constitutes the complete and total agreement of the parties regarding
this matter.

IN WITNBSS WIÍEREOF, this Memorandum of Agreement has been executed on this 13th
day of November,2018.



COLINTY OF ATTKIN, MINNESOTA

Jessica Seibert, County Administrator

Bobbie Danielson, HR Director

Teamsters Su pervisory Unit

TEAMSTERS GENERAL LOCALNO. 346

Rod Alstead, President

Business Agent

End of MOA



ïeamsters Supervisory Unit

Memorandum of Agreement
(Severance Payoutn Karla rilhite)

Teamsters Supervisory Unit

This Memorandum of Agreement is entered into between Aitkin County (hereaf'ter,.County")
and Teamsters Ceneral Local Union No. 346 (hereafter ,,Union,').

\ryHEREAS, the County and the Union are paÉies to a collective bargaining agreement negotiated
pursuant to the Public Ernployment Labor Relations Act, with the current duration õf aþement Ueìng
January l, 2017 until Decernber 31, 201 8; and

WHEREAS, on February 20,2001, the Aitkin County Board placed the DOC-required Jail
Program Coordinator position (aka Dispatch Supervisor) in the Teamsters Supervisory uniq and

WI{EREAS, on February 2l,200l,Karla White was promoted from Jailer/Dispatcher in the
Teamsters Non-licensed Essential unit to Program Coordinatoi in the Teamsters Supervìsory unit; and

WHEREAS, the 2001 Teamsters Non-licensed Essential Agreement contained the following
provision:

AEKrN cou¡(ry SI{ERTFF DEpÀRTME¡rr NoN-LrcnvsEÐ EssENTrÀr, uNrr
coN?R.ã,CT 2000 & 2001

Any employees accepting a.eupewisory posítion outsíde of the bargaining unit contractcovering deputies and jailerldisfatcners witl be granted a leave orãîJence and have theirseniority and sick leave benefts fro¿en as orthä oate $'ev 
"""ãpt"Jìn* 

n"* posítion.

; and

WHEREAS, Karla White had241.5a sick leave hours frozen as ofthe date she accepted the
supervisory position outside of the Teamsters Non-licensed Essential Unit at the rate of $tS.¿1 per hour;
and

\ryI{EREAS, the Teamsters Non-licensed Essential unit Agreement has since been updated and
now contains the following provision:

'f F:Ailll;TIliìS l,ûr:;\i, ii 4 u
¡ÍOIJ-LÌ{_tN!Llt-; tìlif:ii.ÌN.ttåt, l.iNï,u lirJ:\¡TFÄ.::T 2i-,.t 1_2.{}i;.:

Any employees accepting a supervisory position shalf have their sìck leave benefits
carried forward with them to the supervisory unit.



Teamsters Supervisory Unit

; and

WHEREAS, the employer would like to clean these frozen hours off the books and eliminate the
leave ofabsence;

NOW' THEREF'ORE, BE IT RESOLVED. that the County and the Union agree to the
following:

l. In 2018, Karla Whlte will be paid out 24L.5A frozen sick leave hours at the rate of $15.41 per hour, and
upon payout her leave of absence from the Jailer/Dispatcher position will expire.

2. 100% of the funds will be deposited in her MSRS HCSP accounr.
3. If not eligible for placernent in the MSRS HCSP, the payout will be placed in another tax deferred

compensation account of the Employees choice.
4' This Memorandun¡ of Agreement constitutes the complete and toal agreement of the parties regarding

this matter.

IN WITNESS WIIEREOF, this Memorandum of Agreement has been executed on this l3th
day of November,2018.

COLTNTY OF AITKIN, MINNESOTA TEAMSTERS GENERAL LOCAL NO. 346

Jessica Seibert, County Administrator Rod Alstead,

Bobbie Danielson, HR Director J Business Agent

End of MOA



Ieamsters Supervisory Unit

Memorandum of Agreement
(Severance Payouto John Drahota)

Teamsters Supervisory Unit

This Memorandum of Agrcement is entered into between Aitkin County (hereafter'oCounty")
and Teamsters General Local Union No. 34ó (hereafter o,Union',).

WHBREAS, the County and the Union are parties to a collective bargaining agreement negotiated
pursuånt to the Public Fmployment Labor Relations Act, with the current duration of agreement being
January l,2Al7 until December 31, 2018; and

WHEREAS, on January l,2AA9^ John Drahota was promoted from Investigator, covered by the
Teamsters Licensed Essential unit to the position of Undersheriff, covered by the Teamsters Supervisory
unit;and

WHEREAS, the 2009 Teamsters Licensed Essential unit Agreement contained the following
provision:

ATTKTN c'ottNîY SHERTFF ÐEPAR$IENT IJrcÐ{sED ESSENTïAL uNTr coNTRAcc2008 _ 2010

Any ernployees accepting a supefvisory posit¡on outside of the bargaining unit coniractcovering deputies will be granteo a feaíå ot ã6u"nce and have theìr seni"ority and sicklçgve þe¡efits frozen as oithe date tnuv ãccepteo rne new posiii"". 
' 

', ,l

and

WHEREAS, John Drahotahad 964.00 sick leave hours frozen as of the date he accepted the
supervisory position outside of the Teamsters Licensed Essential Unit at the rate of 826.97 per hour; and

WHEREAS, John Drahota was provided with a letter from former HR Director Cindi K. Hills
stating, "The County will tqke into convideration the general adiustments to the wage schedule þr Step g
when placing you back on that schedule."; and

\ryHEREAS, tþe general adjustments increase the payout rate to $30.44 per hour as follows; and

12,3 1i20CI8 52637 (Gr L, Step g, otd scale)
#112009 fi27.V8
1rl.âû10 s:8.61
1¡111Õ11 $:8"61
lllitt!: s28.61
lilr201l S:8 6t
1,,1.,?01+ $:8-90 flo Gr 9, Step H. nerv scale)
l,/1;2015 $:g-:CI
l.¡1/2016 $29 i5
vyz}tv s30 44
l{r018 s3û.44



Teamsters Supervisory Unit

WIIERBAS, the Teamsters Licensed Essential unit Agreement has since been updated and now
contains the following provision:

åil¡]XlN ri(lii¡tTY::ìil¡rìfììt.'!: liiiP¡r.FiTÞlliNI'i,fi;l:1fiíìlll] l':tjSC]ì,iIAl, iit]t'f .1t)¡i'tiìÃr':T
2; l] - 2.t)1.:

Any employees accepting a supervisory position outside of lhe bargaining unit contract covering
deputies will be granted a leave of absence and have their seniority froän as of the date rhe!
accepted the new position. Their sick leave benefits shall be carriád forward with ihem to thå
supervisory unit.

; and

WHEREAS, the employer would like to clean these frozen hours off the books and eliminate the
leave ofabsence;

NOW, THEREFORE, BE IT RESOLVEI), thatthe County and the Union agreeto the
following:

l. In 2018, John Drahota will be paid out 964.W frozensick leave hours at thç mte of $30.44 per hour, and
upon payout his leave of absence from the Investigator position will expire.2- i00% ofthe funds will be deposited in his MSRS Hcsp accounl

3. If not eligible for placement in the MSRS HCSP, the payout will be placed in another tax defened
compensation account of the Employees choice.

4' This Memoranclum of Agreement constitutes the complete and total agreement of rJre parties regarding
this matter.

IN WITNBSS WHEREOF, this Memorandum of Agreement has been executed on this l3th
day of November,20l8.

COLINTY OF AITKIN. MINNESOTA TEAMSTERS GENERAL LOCAL NO. 346

Jessica Seibert, County Administrator Rod A

Bobbie Danielson, HR Director Business Agent

End of MOA


